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Board Policy Manual 
Crook County School District 

Administrative Regulation ACA-AR(1): Americans with Disabilities Act - 
Americans with Disabilities Act 

Original Adopted Date: 06/08/2009 | Last Revised Date: 07/13/2026 | Last Reviewed Date: 07/13/2026 

Status: ADOPTED 

1 
In compliance with the Americans with Disabilities Act of 1990 (ADA) and the Americans with Disabilities Act 2 
Amendments Act of 2008 (ADAAA), the following procedures shall be followed: 3 

Compliance Officer 4 

1. The superintendent or designee shall be designated as the district’s ADA compliance officer. The compliance5 
officer will:6 

a. Coordinate the district’s ADA and ADAAA responsibilities and compliance efforts;7 
b. Make available to all interested individuals the name, office address and telephone number of the district8 

ADA compliance officer;9 
c. Investigate any complaint alleging noncompliance or actions prohibited under the ADA and ADAAA;10 
d. Administer the district’s ADA and ADAAA grievance procedure to provide for the prompt investigation11 

and equitable resolution of complaints.12 

Self Evaluation 13 

1. A self-evaluation study1 shall be completed by the district to include:14 

a. An evaluation of all current Board policies and practices to ensure district compliance with the15 
requirements of the ADA and ADAAA;16 

b. A description of areas examined and identification of any barriers to accessibility and usability by17 
qualified individuals with disabilities;18 

c. An opportunity for interested persons, including individuals with disabilities or organizations representing19 
individuals with disabilities to participate in the self-evaluation study by submitting comments;20 

d. A plan(s) for the removal of any identified barrier and/or modification of Board policies and practices21 
necessary to ensure ADA and ADAAA compliance;22 

e. A description of any modification made.23 

Self-evaluation records will be maintained and available for public inspection at the district office. The records will 24 
include a list of interested persons consulted, a description of the areas examined, and the problems identified, and a 25 
description of any modifications made. 26 

Transition Plan 27 

1. A transition plan shall be developed by the district to address any structural changes required to achieve28 
employment practices, services, programs, and activities accessibility to include:29 

a. An opportunity for interested persons, including individuals with disabilities or organizations representing30 
individuals with disabilities to participate in the development of the transition plan by submitting31 
comments;32 

b. An identification of physical obstacles in facilities that limit accessibility to individuals with disabilities;33 
c. A description in detail of the methods that will be used in removing barriers and making facilities34 

accessible and/or steps and schedule necessary to complete the identified changes;35 
d. An identification of the official responsible for implementation of the plan;36 
e. An identification of steps that will be taken during each year of the transition period if longer than one37 

year.38 

Services, Programs, Activities Accessibility 39 

1. All district services, programs and activities shall be readily accessible to and usable by individuals with40 
disabilities. In order to achieve accessibility, structural and nonstructural methods such as the acquisition or41 
redesign of equipment, assignment of aides to beneficiaries and the provision of services at alternate42 
accessible sites will be considered. Final decision of an appropriate method of providing program accessibility43 
will be determined by the district in accordance with the provisions of the ADA and ADAAA:44 

a. Physical changes to an existing building, acquisition or construction of additional facilities will be required45 
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only when there is no other feasible way to make the services, programs, or activities accessible; 46 
b. Priority will be given to the method that results in the most integrated setting to encourage interaction 47 

among all users of the services, programs, or activities, including individuals with disabilities; 48 
c. No action will be taken that would fundamentally alter the services, programs or activities or result in 49 

undue financial or administrative burden to the district. Any such determination will take place as 50 
follows: 51 

1. The decision will be made by the superintendent or his/her designee; 52 
2. All resources available for use in the funding and operation of the services, programs or activities 53 

will be considered; 54 
3. A written statement of the reasons for reaching such decision will be maintained on file; 55 
4. The district will take other action appropriate to ensure that individuals with disabilities receive the 56 

benefits of such services, programs and activities that would not result in such alteration or burden 57 
as determined by the district. 58 

Job Descriptions 59 

1. Job descriptions shall be maintained and provided upon request in oral, written and/or recorded form. Job 60 
description shall be reviewed and revised annually as needed to include: 61 

a. All essential job functions. Essential job functions are those job duties that include, but are not limited to, 62 
the following: 63 

1. The function is essential because the reason the position exists is to perform that function; 64 
2. The function is essential because of the limited number of employees available among whom the 65 

performance of that job function can be distributed; 66 
3. The function is so specialized that the incumbent is hired for his/her expertise or ability to perform 67 

the particular function. 68 

b. Physical, mental, and emotional skills for each position as appropriate, and only to the extent such skills 69 
are in fact required and in practice; 70 

c. Vocational and/or educational preparation requirements; 71 
d. Attendance standards; 72 
e. A statement that new job descriptions supersede prior descriptions for the position. All past and present 73 

job descriptions that do not reflect current requirements of the position are rescinded; 74 
f. A statement on job descriptions, “I have read this job description and agree with its contents”; 75 
g. A provision for current employee signature and the date the job description was signed. 76 

Job Posting 77 

1. Job postings shall be reviewed to ensure: 78 

a. All postings contain appropriate notice of the district’s responsibilities under the ADA. For example: 79 

“The Crook County District, in support of employment practices free of barriers to individuals with 80 
disabilities and in compliance with the Americans with Disabilities Act of 1990(ADA) and the Americans 81 
with Disabilities Act Amendments Act of 2008 (ADAAA), provides reasonable accommodations 82 
necessary upon request and appropriate notice. For further information or assistance, contact the 83 
Director of Special Education at 541-447-5664. Speech/Hearing impaired persons may reach the district 84 
through the Oregon Telecommunications Relay Service by dialing 1-800-735-2900” 85 
OR 86 
“Reasonable accommodations for the application and interview process will be provided upon request 87 
and as required in accordance with the Americans with Disabilities Act of 1990 (ADA) and the Americans 88 
with Disabilities Act Amendments Act of 2008 (ADAAA). Individuals with disabilities may contact 89 
Director of Special Education at 541-447-5664 for additional information or assistance. Speech/Hearing 90 
impaired persons may contact the district for assistance through the Oregon Telecommunication Relay 91 
Service at 1-800-735-2900”. 92 

b. All postings eliminate any discriminatory references; 93 
c. All job advertisements provide, in addition to a telephone number to which applicants may apply for 94 
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additional information, an address and/or TDD (telecommunications device for the deaf) or Oregon 95 
Telecommunication Relay Service phone number for the hearing impaired. 96 

Job Application Forms 97 

1. Job application forms shall be reviewed and revised as appropriate to include: 98 

a. Notice of the district’s responsibilities under the ADA and ADAAA (see job posting notice); 99 
b. A statement asking applicant whether he/she requires any reasonable accommodation for the hiring 100 

process. The hiring process may include, for example, an interview, a timed written test, or job 101 
demonstration; 102 

c. A request for applicant to provide documentation verifying the need for a reasonable accommodation, if 103 
deemed necessary by the district; 104 

d. The elimination of any health questions such as: 105 

1. Have you ever had or been treated for any of the following conditions or diseases (followed by a 106 
checklist)? 107 

2. Please list any conditions or diseases for which you have been treated in the past three years. 108 
3. Have you ever been hospitalized? If so, for what condition? 109 
4. Have you ever been treated by a psychiatrist or a psychologist? If so, for what condition? 110 
5. Have you ever been treated for any mental or emotional condition? 111 
6. Is there any health-related reason that may prevent you from performing the job for which you are 112 

applying? 113 
7. Have you had a major illness in the past five years? 114 
8. Do you have any physical defects which prevent you from performing certain kinds of work? If 115 

yes, describe such defects and specific work limitations. 116 
9. Do you have any disabilities or impairments which may affect your performance in the position for 117 

which you are applying? 118 
10. Are you taking any prescribed drugs? 119 
11. Have you ever been treated for drug addiction or alcoholism? 120 
12. Have you ever filed for workers’ compensation benefits or had a work-related injury? 121 

Reasonable Accommodations - General 122 

1. The district will provide reasonable accommodations to qualified individuals with disabilities who are part-time, 123 
full-time, or probationary employees or applicants for employment, unless to do so would cause undue 124 
hardship. Reasonable accommodations include: 125 

a. Modifications or adjustments to a job application process that enable a qualified applicant with a 126 
disability to be considered for the position the qualified applicant desires; or 127 

b. Modifications or adjustments to the work environment or to the manner or circumstances under which 128 
the position held is customarily performed that enable a qualified individual with a disability to perform 129 
the essential functions of that position; or 130 

c. Modifications or adjustments that enable an employee with a disability to enjoy equal benefits and 131 
privileges of employment as are enjoyed by other similarly situated district employees without 132 
disabilities. 133 

Reasonable Accommodations - Requests 134 

1. A qualified individual with a disability should request a reasonable accommodation when he/she knows there is 135 
a workplace barrier that is preventing him/her, due to a disability, from effectively competing for a position, 136 
performing a job, or gaining equal access to a benefit of employment. Reasonable accommodation requests will 137 
be guided by the following provisions: 138 

a. To request a reasonable accommodation, an individual may use “plain English” and need not mention the 139 
ADA, the ADAAA or use the phrase “reasonable accommodation”; 140 

b. A request for a reasonable accommodation may be made on behalf of an individual with a disability by a 141 
family member, friend, health-care professional or other representative; 142 

c. Requests will not be required to be in writing; 143 
d. When the disability and/or the need for an accommodation is not obvious, the district may request 144 

reasonable documentation from a health-care or rehabilitation professional. The documentation 3 145 
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requested shall be related to the particular disability for which an accommodation is requested. In 146 
requesting documentation, the district will specify what types of information it is seeking regarding the 147 
disability, its functional limitations and the need for reasonable accommodation. The district recognizes it 148 
may not request an individual’s complete medical record; 149 

e. Documentation shall not be requested when both the disability and the need for the accommodation are 150 
obvious or the individual has already provided the district with sufficient information to substantiate that 151 
he/she has an ADA or ADAAA disability and needs the reasonable accommodation requested; 152 

f. The district may send an individual to a health-care professional of the district’s choosing, at district 153 
expense, for the purpose of documenting a disability and/or the need for accommodation, only if the 154 
individual has provided insufficient information from his/her treating provider to substantiate that the 155 
disability exists, or an accommodation is needed. 156 

Job Interview Procedures 157 

1. Job interview procedures shall be reviewed to ensure: 158 

a. Physical and/or other barriers in the interview setting have been eliminated. The availability of accessible 159 
locations and accessible formats, such as a reader, Braille, audio recordings, written materials, sign 160 
language and interpreters for individuals with vision and hearing impairments and personal assistance for 161 
individuals with manual impairments have been considered as appropriate; 162 

b. Questions relating to the health of the applicant, the applicant’s disabilities and work-related injuries and 163 
benefits have been eliminated; 164 

c. Applicant’s previous work history will be ascertained without reference to the applicant’s disability. The 165 
specifics of prior job functions and the applicant’s ability to perform those specific functions may be 166 
discussed; 167 

d. Requirements that an applicant describe or demonstrate how he/she would perform any or all job 168 
functions are required for all applicants in that job category. A particular applicant may be asked to 169 
describe or demonstrate how he/she would perform the job only when the district reasonably believes 170 
the applicant will not be able to perform a job function because of a known disability. The applicant’s 171 
disability would be “known” either because it is obvious or because the applicant has voluntarily 172 
disclosed that he/she has a hidden disability; 173 

e. Questions related to the applicant’s need to leave work to receive treatment or how often leave may be 174 
necessary as a result of a disability have been eliminated. Regular work hours leave policies and 175 
attendance requirements may be explained and applicant asked if he/she will be able to meet those 176 
requirements. The district may ask about an applicant’s prior attendance record (for example, how many 177 
days the applicant was absent from his/her last job). The district may also ask questions designed to 178 
detect whether an applicant abused his/her leave (for example, “How many Mondays or Fridays were 179 
you absent last year on leave other than approved vacation leave?”) At the pre-offer stage, the district 180 
may not ask how many days an applicant was sick; 181 

f. Questions relating to applicant’s current illegal use of drugs are not likely to elicit information about an 182 
applicant’s lawful drug use, unless the district administers a test for illegal use of drugs and the applicant 183 
tests positive for illegal drug use. In such cases, the district may validate the test results by asking about 184 
lawful drug use or possible explanations for the positive result other than the illegal use of drugs; 185 

g. Questions relating to an applicant’s prior illegal drug use are not likely to elicit information about a 186 
disability. The district may ask, for example, whether the applicant has ever used illegal drugs, when was 187 
the last time they used illegal drugs or if they have used illegal drugs in the last six months. The district 188 
will not ask questions about whether the applicant was a past drug addict. These questions are 189 
impermissible at the pre-offer stage; 190 

h. Questions relating to an applicant’s drinking habits are not likely to elicit information related to how 191 
much alcohol an applicant drinks or whether they have participated in an alcohol rehabilitation program. 192 
The district may ask, for example, whether the applicant drinks alcohol or whether they have been 193 
arrested for driving under the influence; 194 

i. Questions relating to an applicant’s arrest or conviction record have been included; 195 
j. Selection and administration of employment tests will take place in a manner that leads to test results 196 

that accurately reflect the skills, aptitudes, and whatever factors the tests purport to measure, rather 197 
than the impaired sensory, manual, or speaking skills of the test subjects. Performance of any 198 
nonessential skills during any testing will not be allowed; 199 

k. Physical agility/Physical fitness tests if required, will be specifically job related and administered to all 200 
applicants in a job category selected for interviews; 201 

l. Applicant provides medical certification that he/she can safely perform a physical agility or physical 202 
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fitness test when required by the district; 203 
m. Applicant assumes responsibility and releases the district of liability for injuries incurred in performing 204 

physical agility/physical fitness test required by the district; 205 
n. Applicant requests for reasonable accommodations in testing will be allowed for qualified individuals 206 

with a disability: 207 

1. Tests or exercises will be postponed as needed so that a reasonable accommodation can be 208 
provided; 209 

2. Modified tests or exercises will be provided unless such accommodation would change the 210 
measurement of the essential job function being tested (i.e., provide reader to assist with written 211 
test unless ability to read is essential job skill). 212 

o. Drug screening tests, if required, will be administered to all applicants in a job category selected for 213 
interviews; 214 

p. Pre-employment offer medical examinations shall not be conducted. 215 

Reference Check Procedures 216 

1. Reference check procedures shall be reviewed to ensure: 217 

a. Reference checks will be conducted on all applicants in a job category who meet the job requirements 218 
and are selected for interviews. Careful and complete notes will be taken and maintained. District 219 
officials conducting reference checks: 220 

1. Before making a conditional offer of employment, may not ask previous employers or other 221 
sources about an applicant’s: 222 

a. Disability; 223 
b. Illness; 224 
c. Workers’ compensation history; 225 
d. Other questions that the district itself may not ask of the applicant. 226 

2. May ask a previous employer or other sources about the applicant’s: 227 

a. Job functions and tasks performed; 228 
b. The quality and quantity of work performed; 229 
c. How the job functions were performed; 230 
d. Other job-related issues that do not relate to disability. 231 

Job Offers 232 

1. The process for all job offers shall be reviewed to ensure: 233 

a. Job offers will be made to the most qualified applicant who with or without a reasonable 234 
accommodation can perform the essential functions of the job. The district will adhere to the following 235 
job offer procedures: 236 

1. After a conditional offer of employment is extended, the district may inquire as to whether the 237 
successful applicant will need a reasonable accommodation related to anything connected with the 238 
job (i.e., job performance or access to benefits/privileges of the job, etc.). If the district makes such 239 
an inquiry, it will consistently seek similar information from all other successful applicants in the 240 
same job category; 241 

2. The successful applicant will be informed of medical examination and/or medical history 242 
requirements after an offer of employment has been made and before the applicant begins his/her 243 
employment duties. All entering employees in the same job category will be subjected to such 244 
medical examination and/or medical history requirements. An individual’s workers’ compensation 245 
history will be included in all such medical history inquiries; 246 

3. The successful applicant will be informed that the job offer may be contingent upon disability- 247 
related questions, medical examination, and/or medical history inquiries; 248 

4. A completed medical history form and release for medical records with the successful applicant’s 249 

Dra
ft



 

signature and date may be required; 250 
5. Information obtained from medical examinations and/or medical history inquiries may be used for 251 

such purposes as: 252 

a. The verification of employment history; 253 
b. To screen out applicants with a history of fraudulent workers’ compensation claims; 254 
c. To provide information to state officials as required by state laws regulating workers’ 255 

compensation and “second injury” funds; 256 
d. To screen out individuals who would pose a direct threat to the health and safety of self or 257 

others in the workplace, which could not be reduced to an acceptable level or eliminated by 258 
a reasonable accommodation. 259 

2. Reasonable accommodations will be provided if the medical examination or medical history inquiry discloses 260 
the successful applicant is a qualified individual with a disability as defined by the ADA or the ADAAA. 261 
Reasonable accommodations will be provided by the district if such accommodation would enable the 262 
individual with a disability to perform the essential functions of the job or otherwise meet eligibility 263 
requirements. The reasonable accommodation will be established by the district. In determining the 264 
appropriate reasonable accommodation, the district will: 265 

a. Determine the essential functions of the job; 266 
b. Consult with the individual who has the disability to determine his/her precise limitations and how they 267 

may be overcome; 268 
c. Identify, with assistance of the individual with the disability, potential reasonable accommodations and 269 

assess their effectiveness; 270 
d. Consider the preference of the individual with the disability, and then implement the reasonable 271 

accommodation that is most appropriate for the employee and the employer. (In order to be reasonable, 272 
an accommodation must be effective. It is not required that the best accommodation be selected as long 273 
as the selected accommodation provides an equal opportunity to perform the job.). 274 

3. Reasonable accommodations considered may include: 275 

a. Job restructuring; 276 
b. Modified work schedules; 277 
c. Job reassignment; 278 
d. Making existing facilities used by employees accessible to and usable by individuals with disabilities; 279 
e. Acquisitions and/or modification of work policies including: 280 

i. Modification of leave or attendance procedures or other such policies related to working 281 
conditions (i.e., modification of a policy prohibiting employees from eating or drinking for an 282 
employee with insulin-dependent diabetes, etc.); 283 

ii. Qualified interpreters, note takers, transcription services, written materials, telephone handset 284 
amplifiers, assistive listening systems, telephones compatible with hearing aids, closed caption 285 
decoders, open and closed captioning, telecommunications devices for deaf persons (TDD’s), 286 
videotext displays or other effective methods of making aurally delivered materials available to 287 
individuals with hearing impairments; 288 

iii. Qualified readers, taped texts, audio recordings, Brailled materials, large print materials or other 289 
effective methods of making visually delivered materials available to individuals with visual 290 
impairments; 291 

iv. Acquisition or modification of equipment or devices; 292 
v. Other similar services and actions for individuals with hearing, visual and/or manual impairments. 293 

4. A determination will be made whether an accommodation is reasonable or an undue burden by considering: 294 

a. Nature and cost of accommodation; 295 
b. Overall financial resources of facility; 296 
c. Number of persons employed; 297 
d. Impact on operation of facility; 298 
e. Effect on expenses and resources; 299 
f. Type of operation. Composition and functions of workforce. Geographic separation, fiscal or 300 

administrative relationship of facilities. 6 301 
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5. The successful applicant who has been offered employment contingent on medical examination results and/or 302 
medical history inquiries will be rejected if the medical condition poses a direct threat to the health or safety of 303 
others in the workplace. The district shall consider whether the risk can be eliminated or reduced by a 304 
reasonable accommodation by considering the following: 305 

a. The nature and severity of the potential harm to applicant or others in the workplace; 306 
b. The likelihood that the potential harm will occur; 307 
c. Specific risk is identified and documented; 308 
d. Risk is current and not speculative or remote; 309 
e. Assessment of risk is based on objective medical or factual evidence; 310 
f. Medical condition is a direct threat. 311 

6. Should an offer of employment be withdrawn because of medical examination or medical history inquiry 312 
results, the exclusionary criteria must be job related and consistent with business necessity; 313 

7. Documentation will also include any determination that no reasonable accommodation was available that 314 
would enable the individual to perform the essential job functions or that accommodation would impose an 315 
undue hardship on the district; 316 

8. Medical information will be kept confidential: 317 

a. Medical information must not be maintained in personnel file; 318 
b. Medical information will be released only to those with “need to know” and/or “need to reach in 319 

emergency situations” (i.e., immediate supervisors, etc.); 320 
c. Medical information records will be maintained a minimum of one year. 321 

Public Notice, Communications 322 

 323 
1. Notice of the district’s compliance with Section 504 of the Rehabilitation Act of 1973, the Americans with 324 

Disabilities Act of 1990 (ADA) and the Americans with Disabilities Act Amendments Act of 2008 (ADAAA) shall 325 
be displayed at each district facility and provided, as necessary, in appropriate accessible formats to applicants, 326 
participants, beneficiaries, professional organizations and other interested persons to include: 327 

a. Pertinent provisions, duties, and requirements of the ADA and the ADAAA and its applicability to the 328 
district’s employment practices, services, programs, and activities, including the duty to reasonably 329 
accommodate upon request and with advance notice. In its effort to provide communications with 330 
individuals with disabilities that are as effective as communications with others, the district will also 331 
provide the following: 332 

1. Individual to contact for services or questions, including office location and phone number; 333 
2. Notice of Equal Employment Opportunity Commission (EEOC) requirements displayed in 334 

conspicuous places for all job applicants and employees; 335 
3. Signage displayed at all inaccessible entrances to each of the district’s facilities directing users to 336 

accessible entrances or to location at which information can be obtained about accessible 337 
facilities; 338 

4. Signage displayed at all accessible entrances to the district’s facilities. The international symbol for 339 
accessibility shall be used; 340 

5. Appropriate auxiliary aids and services that may include: 341 

a. Qualified interpreters, note takers, computer-aided transcription services, written materials, 342 
telephone handset amplifiers, assistive listening systems, telephones compatible with 343 
hearing aids, telecommunications devices for deaf persons (TDD’s), videotext displays and/or 344 
exchange of written notes for individuals with hearing impairments; 345 

b. TDD’s, computer terminals and/or communications boards for individuals with speech 346 
impairments; 347 

c. Qualified readers, taped texts, audio recordings, Brailled materials, large print materials and 348 
assistance in locating items for individuals with vision impairments; 349 

d. Telephone accessibility to enable individuals to seek immediate assistance from police, fire, 350 
ambulance, and other emergency services; 351 

e. Other equally effective communications devices, services, and actions. 352 
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6. Consultation with the individual with a disability to determine the most appropriate auxiliary aid or 353 
service. Priority will be given to the auxiliary aid or service that results in the most integrated 354 
setting to encourage interaction among all users, including those with disabilities. Primary 355 
consideration will be given to the expressed request of the individual with a disability. The district 356 
may select an alternative auxiliary aid or service should it determine that another equally effective 357 
means of communication is available or that the means chosen by the individual with a disability 358 
would result in a fundamental alteration in the services, programs, or activities or in undue financial 359 
and administrative burden to the district; 360 

7. Training to employees as needed on the acceptance and handling of telephone relay services for 361 
individuals with disabilities; 362 

8. Information to employees through different means, including computers, bulletin boards, 363 
mailboxes, posters, and public address systems. The district will ensure that employees with 364 
disabilities have access to information that is provided to other similarly situated employees 365 
without disabilities, regardless of whether they need such information to perform their jobs. 366 

New Construction/Alterations 367 

1. All facilities designed, constructed, or altered after January 26, 1992 shall be readily accessible and usable by 368 
individuals with disabilities. The district will ensure: 369 

a. Alterations to existing facilities will take place in a manner that results in the altered portion of the 370 
facility being readily accessible to persons with disabilities. Alterations must not decrease accessibility; 371 

b. Alterations deemed necessary to the path of travel in existing facilities requiring extensive restructuring 372 
or burdensome expense will be made in a timely fashion. Priority will be given to the following (in order): 373 

1. Entrances and routes to the altered area; 374 
2. One accessible restroom; 375 
3. Accessible drinking fountains; 376 
4. Additional, accessible parking. 377 

c. Appropriate requirements of either the Uniform Federal Accessibility Standards (UFAS) or Americans 378 
with Disabilities Act Accessibility Guidelines (ADAAG) will be met, including accessibility requirements 379 
related to work areas, parking, signs, entrances, water fountains, storage and shelves, telephones, 380 
assembly areas, bathrooms, detectable warnings, carpet and carpet tile, curb ramps and visual alarms. 381 

Post-hires/Current Employees 382 

2. All post-hire and current employee Board policies and practices shall be reviewed to ensure: 383 

a. Medical examinations and/or medical history inquiries required by the district will be job related and 384 
consistent with business necessity. This will not prohibit the district from requiring proof of illness to 385 
substantiate a request for sick leave. Medical examinations and/or medical history inquiries may be 386 
administered by the district when: 387 

1. An employee is having difficulty performing his/her job effectively. The medical examination may 388 
be necessary to determine if the employee can perform essential job functions with or without a 389 
reasonable accommodation; 390 

2. An employee becomes disabled. An employee injured on or off the job, who becomes ill or 391 
otherwise suffers any other condition that meets the requirements of a disability as defined by the 392 
ADA or the ADAAA is protected by the Act if he/she can perform the essential functions of the 393 
job with or without a reasonable accommodation. Such an examination or inquiry may also be 394 
required when the employee wishes to return to work after an illness or injury. The district will: 395 

a. Determine if the employee meets the ADA or the ADAAA definition of an individual with a 396 
disability if a reasonable accommodation has been requested; 397 

b. Determine if the employee can perform the essential functions of the job currently held (or 398 
held before the injury or illness), with or without reasonable accommodation, and without 399 
posing a direct threat to the health or safety of others which could not be reduced or 400 
eliminated by a reasonable accommodation; 401 
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c. Identify an effective accommodation that would enable the employee to perform the 402 
essential job functions in the current (previous) job or in a vacant job for which the person is 403 
qualified with or without a reasonable accommodation. 404 

3. An employee requests a reasonable accommodation on the basis of disability; 405 
4. Administered as part of a voluntary employee “wellness” and health screening program. 406 

b. Procedures for reporting and investigating employee on-the-job injury or illness will be implemented. 407 
The district will: 408 

1. Require employee’s complete workers’ compensation form; 409 
2. Investigate, as necessary, documenting circumstances that led to injury and review all employee 410 

work-related injury or illness on a case-by-case basis. 411 

c. Procedures for communicating with health-care providers regarding employees off-work due to any 412 
injury or illness will be implemented. The district, as necessary, and at its discretion will: 413 

1. Provide health-care provider with detailed description of regular job activities, physical movement, 414 
duration of physical exertions and job description; 415 

2. Write detailed questions for the health-care provider to answer that may assist the district in 416 
determining any reasonable accommodation that may be necessary; 417 

3. Ask for employee written release authorizing district representative to consult with the 418 
employee’s own health-care provider. 419 

d. Procedures for employees not able to perform essential job functions completely after illness or injury 420 
will be implemented. The district will: 421 

1. Determine whether temporary light duty assignment is possible. In accordance with the ADA, the 422 
district is not required to create a “light duty” position unless the “heavy duty” tasks an injured 423 
employee can no longer perform are marginal job functions which may be reallocated to co- 424 
workers as part of a reasonable accommodation; 425 

2. Determine whether job can be restructured, shifting or trading duties with other workers. Job 426 
restructuring as a reasonable accommodation may involve reallocating or redistributing the 427 
marginal functions of the job, altering when and/or how an essential or marginal function is 428 
performed. Marginal functions of a job that cannot be performed by an individual with a disability 429 
may be exchanged for marginal job functions performed by one or more other employees. The 430 
district is not required to reallocate essential functions of a job as a reasonable accommodation. 431 
The district may switch the marginal functions of two or more employees in order to restructure a 432 
job as a reasonable accommodation; 433 

3. Determine whether a modified or part-time work schedule may be selected as a reasonable 434 
accommodation unless modifications would cause an undue hardship. A modified schedule may 435 
involve adjusting arrival or departure times, providing periodic breaks, altering the time when 436 
certain functions are performed, allowing the employee to use accrued paid leave, or providing 437 
additional unpaid leave. If modifying an employee’s work schedule poses an undue hardship, the 438 
district shall consider reassignment to a vacant position that would enable the employee to work 439 
the hours requested. Requests for modified or part-time work schedules for an employee covered 440 
under both the ADA, the ADAAA and Oregon Family Leave Act (OFLA) or Family Medical Leave 441 
Act (FMLA) will be considered separately. The district will determine the employee’s rights under 442 
each statute to determine the appropriate actions to take; 443 

4. Determine whether reassignment to a vacant position is possible. “Vacant” means that the position 444 
is available after the employee asks for a reasonable accommodation or that the district knows 445 
that it will become available within a reasonable amount of time. Reassignment is the reasonable 446 
accommodation of last resort and required only after it has been determined that there are no 447 
effective accommodations that will enable the employee to perform the essential functions of 448 
his/her current position or all other reasonable accommodations would impose undue hardship. 449 

a. The employee must be qualified for the position — satisfy the requisite skill, experience, 450 
education, and other job-related requirements of the position — but need not be the best 451 
qualified person to fill the position. 452 

b. The employee must be able to perform the essential functions of the position with or 9 453 
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without a reasonable accommodation. 454 
c. The district is not required to bump an employee from a job in order to create a vacancy, nor 455 

does it have to create a new position. 456 

5. Gather information from employee, health-care provider(s), consultants, etc. as to needed 457 
modifications in policies, facilities, equipment, special aids, and services that may be provided as a 458 
reasonable accommodation; 459 

6. Document all district efforts to provide reasonable accommodations. 460 

e. Qualified individuals with a disability not fully recovered from injury will not be returned to work when: 461 

1. The employee cannot perform the essential functions of the job he/she holds or desires with or 462 
without a reasonable accommodation; 463 

2. The return of the employee to work would pose a significant risk of substantial harm to self or 464 
others in the workplace and that could not be reduced to an acceptable level with a reasonable 465 
accommodation; 466 

3. The return of the employee to a light duty position involves a totally different job from the job that 467 
the employee performed before the injury. A vacant light duty position already available for which 468 
an injured employee is qualified may be a reasonable accommodation; 469 

4. It is demonstrated that the accommodation will cause an undue hardship or result in excessive 470 
financial and administrative burden as defined by the ADA and ADAAA, and as evidenced by the 471 
district. 472 

f. Unpaid leaves will be provided to qualified individuals with a disability when a reasonable 473 
accommodation cannot be made in the employee’s current job. The district will comply with all workers’ 474 
compensation reinstatement rights to available and suitable employment; 475 

g. Leave of absence or attendance policies will not discriminate against qualified individuals with 476 
disabilities. (Uniformly applied leave policies are not subject to challenge because they have a more 477 
severe effect on individuals due to their disability. “No leave” policies, such as those forbidding leave 478 
during the first six months of employment are also not subject to challenge because they may have a 479 
more severe impact upon individuals with disabilities. An employer with a “no-leave” policy, however, 480 
may have to consider providing leave as a reasonable accommodation unless doing so would impose an 481 
undue hardship on its operation.) The district will not provide additional paid leave, but accommodations 482 
may include leave flexibility and unpaid leave; 483 

h. Drug and alcohol policies will meet the requirements of the ADA and the ADAAA. Policies will state: 484 

1. Illegal use of drugs and the use of alcohol at the workplace is prohibited by all employees; 485 
2. Employees will be required to behave in conformance with the requirements of the Drug-Free 486 

Workplace Act of 1988; 487 
3. Employees who engage in the illegal use of drugs or alcohol will be held to the same qualification 488 

standards for employment or job performance and behavior to which all other employees are held, 489 
even if unsatisfactory performance or behavior is related to employee’s drug use or alcoholism; 490 

4. Employees taking drugs under the supervision of licensed health-care professionals will be 491 
protected by the provisions of the ADA and the ADAAA; 492 

5. Employees who are no longer illegally using drugs and who have been either rehabilitated 493 
successfully or are in the process of completing a rehabilitation program will be protected by the 494 
provisions of the ADA and the ADAAA (i.e., in-patient, or out- patient programs, employee 495 
assistance programs, professionally recognized self-help programs, such as Narcotics Anonymous, 496 
or other programs that provide professional assistance and counseling for individuals). 497 

i. Health, life insurance, pension plans and other benefit plans offered by the district will not discriminate 498 
against qualified individuals with a disability (The ADA and the ADAAA does not affect preexisting 499 
condition clauses in health insurance plans as long as the clauses are not used as a means to avoid 500 
complying with the ADA and the ADAAA, and such clauses do not require that additional coverage be 501 
purchased to cover expenses related to a disability.). Employees will not be denied coverage for illness or 502 
injuries unrelated to the preexisting condition; 503 

j. Contractual or other business arrangements and relationships entered into by the district will not 504 
discriminate against qualified individuals with a disability. The district will: 505 

1. Not do indirectly what it is prohibited by the ADA and the ADAAA from doing directly; 10 506 
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Form 

2. Provide reasonable accommodations to enable access by employees with disabilities to training 507 
programs provided by the district and/or third parties, on district premises or elsewhere; 508 

3. Specify in contracts with outside entities providing training on behalf of the district, who have 509 
responsibility to fulfill the obligations of providing reasonable accommodations, as needed. 510 

 511 
 512 
 513 

 514 
1If self-evaluation and/or transition plan requirements of Section 504 of the Rehabilitation Act of 1973 have been 515 
completed, these requirements apply only to the employment practices, services, programs and activities not 516 
included in the previous self- evaluation and/or transition plan. It is recommended that districts review their self- 517 
evaluation study and transition plan periodically for progress and continue to maintain and make available each 518 
document to interested individuals, organizations or agencies for verification purposes, as needed. 519 

 520 
 521 

Legal References Description 522 

42 U.S.C. §§ 12101-12213 Americans with Disabilities Act of 1990 523 

28 C.F.R. Part 35 (2010) Americans with Disabilities Act of 1990 524 

29 C.F.R. Part 1630 (2006) Americans with Disabilities Act of 1990 525 

29 U.S.C. §§ 503, 791, 793-794 (2010) Rehabilitation Act of 1973 526 

536 U.S. 73 (2002) 536 U.S. 73 (2002) 527 

ADA Amendments Act of 2008 Americans with Disabilities Act Amendments Act of 2008 528 
 529 

Case Law Description 530 

Chevron U.S.A. Inc. v. Echazabal Chevron U.S.A. Inc. v. Echazabal 531 
 532 

Cross References Description 533 

AC Nondiscrimination 534 

AC-AR(1) Nondiscrimination - Discrimination Complaint Procedure 535 

AC-E(1) Nondiscrimination - Discrimination Complaint Form 536 

BD/BDA Board Meetings 537 

GAB Position Descriptions 538 

GBA Equal Employment Opportunity 539 

GBA-AR(1) Equal Employment Opportunity - Veterans’ Preference 540 

GBEA Workplace Harassment 541 

GBEA-AR(1) Workplace Harassment - Workplace Harassment Reporting and Procedure 542 

GBEA-E(1) Workplace Harassment - Workplace Harassment Reporting or Complaint 543 

GBEA-E(2) Workplace Harassment - Witness Disclosure Form 544 

GBL Personnel Records 545 

GCBDB/GDBDB Early Return to Work 546 

JB Equal Educational Opportunity** 547 

JB-AR(1) Equal Educational Opportunity** - Equal Educational Opportunity 548 

JB-E(1) Equal Educational Opportunity** - Equal Education Opportunity Complaint 549 

 550 

 551 
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Every Student Belongs - ACB 
1-2 

Crook County School District 

Code: 
Adopted: 
Revised/Readopted: 
Orig. Code: 

1 

ACB 
12/14/20 
12/13/21 
ACB 

Every Student Belongs 

2 All students are entitled to a high quality educational experience, free from discrimination or harassment 
3 based on perceived race, color, religion, gender identity, sexual orientation, disability or national origin. 

4 All employees are entitled to work in an environment that is free from discrimination or harassment based 
5 on perceived race, color, religion, gender identity, sexual orientation, disability or national origin. 

6 All visitors are entitled to participate in a school or educational environment that is free from 
7 discrimination or harassment based on perceived race, color, religion, gender identity, sexual orientation, 
8 disability or national origin. 

9 "Bias incident" means a person's hostile expression of animus toward another person, relating to the other 
10 person's perceived race, color, religion, gender identity, sexual orientation, disability or national origin, of 
11 which criminal investigation or prosecution is impossible or inappropriate. Bias incidents may include 
12 derogatory language or behavior directed at or about any of the preceding demographic groups. 

13 "Symbol of hate" means a symbol, image, or object that expresses animus on the basis of race, color, 
14 religion, gender identity, sexual orientation, disability or national origin, including, the noose, neo-Nazi 
15 ideology, or confederate flag' , and whose display: 

16 1. Is reasonably likely to cause a substantial disruption of or material interference with school
17 activities; or
18 2. Is reasonably likely to interfere with the rights of students by denying them full access to the
19 services, activities, and opportunities offered by a school.

20 The district prohibits the use or display of any symbols of hate on school property2 or in an education 
21 program3 except where used in teaching curriculum that is aligned with state standards of education for 
22 public schools. 

23 In responding to the use of any symbols of hate or bias incidents, the district will use non-disciplinary 
24 remedial action whenever appropriate. Respondents will be given the opportunity to self-correct violations 
25 of this policy. 
26 
27 
28 

29 

30 1 While commonly referred to as the "confederate flag," the official name of the prohibited flag is the Battle Flag of the Armies 
31 of Northern Virginia. 

32 2 "School property" means any property under the control of the district. 

33 3 "Education program" includes any program, service, school or activity sponsored by the district. 
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Every Student Belongs - ACB 
2-2 

 

34 The district prohibits retaliation against an individual because that individual has in good faith reported 
35 information that the individual believes is evidence of a violation of a state or federal law, rule or 
36 regulation. 

37 Nothing in this policy is intended to interfere with the lawful use of district facilities pursuant to a lease or 
38 license. 

39 The district will use administrative regulation ACB-AR - Bias Incident Complaint Procedure to process 
40 reports or complaints of bias incidents. 

41 END OF POLICY 
42 
43 
44 Legal Reference(s): 
45 

ORS 65  850 
ORS 65  852 

OAR 581-002-0005 
OAR 581-022-2312 

 OAR 581-022-2370 

House Bill 2697 (2021) 
House Bill 3041 (2021) 
Tinker v. Des Moines Indep. Cmty. Sch. Dist., 393 U.S. 503 (1969). 
Dariano v. Morgan Hill Unified Sch. Dist., 767 F.3d 764 (9th Cir. 2014). 
State v. Robertson, 293 Or. 402 (1982). 

 
 

Cross Reference(s): 
 

AC - Nondiscrimination 
GBEA - Workplace Harassment 
GBNA - Hazing, Harassment, Intimidation, Bullying, Menacing, Cyberbullying-Staff 
GBN/JBA - Sexual Harassment 
JBA/GBN - Sexual Harassment 
JFCF - Hazing, Harassment, Intimidation, Bullying, Menacing, Cyberbullying, Teen Dating Violence, or Domestic Violence - 
Student Dra
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Board Policy Manual 1 
Crook County School District 2 

3 
4 

1. Number of Directors5 

The Board will consist of four members elected by zone and one member elected at large and will be known as6 
the district school board.7 

2. Designation of Board Position8 

Board members’ positions and their respective successors in office will be designated by numbers as Zone No.9 
1 (NW), No. 2 (NE), No. 3 (SE), No. 4(SW) and No. 5 (At Large). In all proceedings for the nomination or election10 
of candidates for or to the office of Board member, every petition for nomination, declaration of candidacy,11 
certificate of nomination, ballot or other document used in connection with the nomination or election will12 
state the position number to which the candidate aspires.13 

Individuals may seek more than one elected position such as school board and education service district board.14 

Re-elections for Board positions will occur as follows:15 

Zone No. 1: Spring 2023, and every four years thereafter;16 

Zone No. 2: Spring 2021, and every four years thereafter;17 

Zone No. 3: Spring 2023, and every four years thereafter;18 

Zone No. 4:  Spring 2023, and every four years thereafter;19 

Zone No. 5:  Spring 2021, and every four years thereafter (At Large Position).20 
21 

22 
Legal References Description 23 

ORS 249.013 ORS 249.013 24 

ORS 255.235 ORS 255.235 25 

ORS 255.245 ORS 255.245 26 

ORS 332.011 ORS 332.011 27 

ORS 332.018 ORS 332.018 28 

ORS 332.118 to -332.138 ORS 332.118 to -332.138 29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 

45 
1 46 

Original Adopted Date:  Last Revised Date:  Last Reviewed Date:

Status: ADOPTED 
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Policy BBC: Board Member Resignation 

Board Policy 1 
Manual Crook County 2 

School District 3 
4 
5 

The Board believes that any citizen who files and seeks election or appointment to the Board should do so 6 
with full knowledge of and appreciation for the investment in time, effort and dedication expected of all Board 7 
members, and that the citizen’s intent to serve reflects intention to serve a full term of office. 8 

When a member decides to terminate service, the Board requests earliest possible notification of intent to 9 
resign so the Board may plan for the continuity of Board business. A verbal written resignation should be 10 
submitted made to the Board chair, unless the Board Chair is the board member resigning, in which case it 11 
should be submitted to the Vice Chair. will be considered official unless a written statement to the contrary 12 
is made within three business days. Resigning board members should submit their written resignation to 13 
the superintendent simultaneously. 14 

The Board will announce the resignation and declare the vacancy at its next regular meeting. 15 

The Board will determine the procedures to be used in filling the vacancy. The Board may begin a 16 
replacement process and select a successor prior to the effective date of resignation. However, the actual 17 
appointment shall not be made before the resignation date. 18 19 

20 
Legal References Description 21 
ORS 236.320 ORS 236.320 22 
ORS 236.325 ORS 236.325 23 
ORS 332.030 ORS 332.030 24 

25 
Cross References Description 26 
BBE Vacancies on the Board 27 

28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
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 57 
 58 

1 59 
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Policy BBD: Board Member Removal from Office 

Board Policy Manual 1 
Crook County School District 2 

3 
4 

The Board shall declare the office of a director vacant upon any of the following: 5 

1. The death or resignation of an incumbent;6 

2. When an incumbent ceases to be a resident of the district;7 

3. When an incumbent ceases to discharge the duties of office for two consecutive months unless prevented by8 
sickness or unavoidable cause;9 

4. When an incumbent ceases to discharge the duties of office for four consecutive months for any reason;10 

5. When an incumbent is removed from office by judgment of any court;11 

6. When an incumbent has been recalled from office by district voters;12 

7. When an incumbent is elected by zone and moves from the zone to which he/she was elected. The incumbent13 
shall continue to serve as director to June 30 next following the next regular district election. At that election,14 
a successor shall be elected to serve the remainder, if any, of the unexpired term to which the director was15 
elected. If the term to which the director was elected expires June 30 next following the election of the16 
successor, the successor shall be elected to a full term.17 

Vacancies will be filled through appointment by the Board unless a majority of the positions are vacant at the same 18 
time. In that case, vacancies will be filled by the High Desert Education Service District until a quorum is achieved. 1920

21 
Legal References Description 22 

ORS 249.865 to -249.877 ORS 249.865 to -249.877 23 

ORS 332.030 ORS 332.030 24 

ORS 408.240 ORS 408.240 25 
26 

Cross References Description 27 

BBE Vacancies on the Board 28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 

49 
1 50 
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Board Policy Manual 1 
Crook County School District 2 

Printed: 07/20/2026 09:48 AM 3 
4 

A Board member is a mandatory reporter of child abuse and will complete the Child Abuse: Mandatory Reporting 5 
training each year. A Board member having reasonable cause to believe that any child with whom the Board member 6 
comes in contact with has suffered abuse or that any person with whom the Board member comes in contact with 7 
has abused a child shall immediately notify the Oregon Department of Human Services (DHS) or local law 8 
enforcement pursuant to Oregon Revised Statute (ORS) 419B.015. 9 

The Board member making a report of child abuse, as required by ORS 419B.010, shall make an oral report by 10 
telephone or otherwise to the local office of the Department of Human Services, to the designee of the department 11 
or to a law enforcement agency within the county where the Board member making the report is located at the time 12 
of the contact. 13 

The report shall contain, if known: the names and addresses of the child and the parents of the child or other persons 14 
responsible for the care of the child; the child’s age; the nature and extent of the abuse, including any evidence of 15 
previous abuse; the explanation given for the abuse; and any other information that the Board member making the 16 
report believes might be helpful in establishing the cause of the abuse and the identity of the perpetrator. 1718

19 
Legal References Description 20 
ORS 332.107 ORS 332.107 21 
ORS 419B.005 ORS 419B.005 22 
ORS 419B.010 ORS 419B.010 23 
ORS 419B.015 ORS 419B.015 24 

25 
Cross References Description 26 
BBF Board Member Standards of Conduct 27 
GBNAB/JHFE Suspected Abuse of a Child Reporting Requirements** 28 

Suspected Abuse of a Child Reporting Requirements** - Reporting of 29 
Suspected Abuse of a Child 30 
Suspected Abuse of a Child Reporting Requirements** - Abuse of a Child 31 
Investigations Conducted on District Premises 32 

JHFE/GBNAB Suspected Abuse of a Child Reporting Requirements** 33 
Suspected Abuse of a Child Reporting Requirements** - Reporting of 34 
Suspected Abuse of a Child 35 
Suspected Abuse of a Child Reporting Requirements** - Abuse of a Child 36 
Investigations Conducted on District Premises 37 

GBNAB/JHFE-E(1) 

JHFE/GBNAB-E(1) 

GBNAB/JHFE-AR(1)

JHFE/GBNAB-AR(1)
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Policy BC/BCA: Board Organization/Board Organizational Meeting 

Board Policy Manual 1 
Crook County School District 2 

Printed: 07/20/2026 09:52 AM 3 

4 

At the first regular meeting after July 1, the Board will organize itself for the year. In a Board election year, the 5 
organizational meeting must be no later than July 31. 6 

The organizational meeting will consist of, but not be limited to, the following actions: 7 

1. Election of a Board chair;8 

2. Election of a Board vice chair;9 

3. Provision for a time and place for regular meetings;10 

4. Designate one or more banks that meet district, state and federal guidelines as official depositories of district11 
funds.;12 

5. Authorize the district clerk and deputy clerk as official signers on district bank accounts.;13 

6. Other organizational actions prescribed by law or by Board practice.14 

The incumbent Board chair will preside until a successor is elected, whereupon the successor will assume the chair. 15 
In the event no incumbent chair or vice chair remains on the Board, or neither is able to continue to serve as an 16 
officer, the Board will select a temporary chair to conduct the election. 17 18 

19 
Legal References Description 20 

ORS 255.335 ORS 255.335 21 

ORS 328.441 ORS 328.441 22 

ORS 328.445 ORS 328.445 23 

24 

ORS 332.040 to -332.045 ORS 332.040 to -332.045 25 

ORS 332.057 ORS 332.057 26 
27 

Cross References Description 28 

BCB Board Officers 29 
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Policy BD/BDA: Board Meetings 
 

 

Board Policy Manual 1 
Crook County School District 2 

 3 
 4 

The Board has the authority to act only when a quorum is present at a duly called regular, special or emergency 5 
meeting. ñMeetingò means the convening of a quorum of the Board as the districtôs governing body to make a 6 
decision or to deliberate toward a decision on any matter. This includes meeting for the purpose of gathering 7 
information to serve as the basis for a subsequent decision or recommendation by the governing body, i.e. a work 8 
session. The affirmative vote of the majority of members of the Board is required to transact any business. 9 

All regular, special and emergency meetings of the Board will be open to the public except as provided by law. 10 
Access to and the ability to attend all meetings (excluding executive sessions) by telephone, video or other electronic 11 
or virtual means will be made available when reasonably possible. All meetings will be conducted in compliance with 12 
state and federal statutes. Information on how to give or submit public comment it is outlined in Board policy BDDH 13 
- Public Comment at Board Meetings1 and posted on the districtôs website. 14 

All Board meetings, including Board retreats and work sessions, will be held within district boundaries, except as 15 
allowed by law2. The Board may attend training sessions outside the district boundaries but cannot deliberate or 16 
discuss district business. No meeting will be held at any place where discrimination on the basis of disability, race, 17 
creed, color, sex, sexual orientation, gender identity, age or national origin is practiced. 18 

The Board will give public notice reasonably calculated to give actual notice to interested persons, including those 19 
with disabilities, of the time and place for all Board meetings and of the principal subjects to be considered. The 20 
Board may consider additional subjects at a meeting, even if they were not included in the notice. 21 

If requested to do so at least 48 hours before a meeting held in public, the Board shall make a good faith effort to 22 
provide an interpreter for hearing-impaired persons. Other appropriate auxiliary aids and services will be provided 23 
upon request and appropriate advance notice. If requested to do so at least 72 hours before a meeting held in public, 24 
the Board will make a reasonable effort to provide translation services. 25 

All meetings held in public shall comply with the Oregon Indoor Clean Air Act. 26 

The possession of dangerous or deadly weapons and firearms, as defined in law and Board policy, is prohibited on 27 
district property. 28 

1. Regular, Special and Emergency Meetings 29 

Generally, a regular Board meeting will be held each month. The regular meeting schedule will be established 30 
at the annual organizational meeting and may be changed by the Board with proper notice. The purpose of 31 
each regular monthly meeting will be to conduct the regular Board business. 32 

No later than the next regular meeting following July 1, the Board will hold the annual organizational meeting 33 
to elect Board officers for the coming year and to establish the yearôs schedule of Board meetings. In Board 34 
election years (odd numbered years), the first meeting will be held no later than July 31. 35 

Special meetings can be convened by the Board chair, upon request of three Board members, or by common 36 
consent of the Board at any time to discuss any topic. A special meeting may also be scheduled if less than a 37 
quorum is present at a meeting or additional business still needs to be conducted at the ending time of a 38 
meeting. At least 24 hoursô notice must be provided to all Board members, the news media, which have 39 
requested notice, and the general public for any special meeting. 40 

Emergency meetings can be called by the Board in the case of an actual emergency upon appropriate notice 41 
under the circumstances. The minutes of the emergency meeting must describe the emergency. Only topics 42 
necessitated by the emergency meeting may be discussed or acted upon at the emergency meeting. 43 

2. Communications Outside of Board Meetings 44 

Communications, to, by and among a quorum of Board members outside of a legally called Board meeting, in 45 
their capacity as Board members, shall not be used for the purpose of discussing district business. This includes 46 



2 
 

electronic communication. Electronic communications among Board members shall be limited to messages not 47 
involving deliberation, debate, decision-making or gathering of information on which to deliberate. 48 

Electronic communications may contain: 49 

a. Agenda item suggestions; 50 
b. Reminders regarding meeting times, dates and places; 51 
c. Board meeting agendas or information concerning agenda items; 52 
d. One-way information from Board members or the superintendent to each Board member (e.g., an article 53 
on student achievement or to share a report on district progress on goals); 54 

e. Individual responses to questions posed by community members, subject to other limitations in Board 55 
policy. 56 

E-mails sent to other Board members will have the following notice: 57 

Important: Please do not reply or forward this communication if this communication constitutes a decision or 58 
deliberation toward a decision between and among a quorum of a governing body which could be considered a public 59 
meeting. Electronic communications on district business are governed by public meetings law. 60 

3. Private or Social Meetings 61 

Private or social meetings of a quorum of the Board for the purpose of making a decision or to deliberate 62 
toward a decision on any matter are prohibited by public meetings law. 63 

4. Work Sessions 64 

The Board may use regular or special meetings for the purpose of conducting work sessions to provide its 65 
members with opportunities for planning and thoughtful discussion. Work sessions will be conducted in 66 
accordance with state law on public meetings, including notice and minutes. [The Board may make official 67 
decisions during a work session. 68 

5. Executive Sessions 69 

Executive sessions may be held as an agenda item during regular, special or emergency meetings for a reason 70 
permitted by law. (See Board policy BDC - Executive Sessions) 71 

 72 
 73 

 74 
1 When telephone or other electronic means of communication is used during a meeting open to the public, the 75 
Board shall make at least one place available to the public where, or at least one electronic means by which, the 76 
public can listen during the meeting. At all meetings of the Board open to the public, the public will be provided an 77 
opportunity, to the extent reasonably possible, to access and attend the meeting by telephone, video or other 78 
electronic or virtual means. If in-person oral testimony (or public comment) is allowed, the public will be provided, to 79 
the extent reasonably possible, an opportunity to submit oral testimony during the meeting, at the designated 80 
portion of the agenda, by telephone, video or other electronic or other means. If in-person written testimony is 81 
allowed, the public will be provided, to the extent reasonably possible, an opportunity to submit written testimony 82 
including by email or other electronic means, so that the Board is able to consider the submitted testimony in a 83 
timely manner. 84 

2 ORS 192.630(4). Meetings of the governing body of a public body shall be held within the geographic boundaries 85 
over which the public body has jurisdiction, or at the administrative headquarters of the public body or at the other 86 
nearest practical location. Training sessions may be held outside the jurisdiction if no deliberations toward a decision 87 
are involved. 88 
 89 
 90 
Legal References Description 91 
28 C.F.R. Part 35 (2020) Americans with Disabilities Act of 1990 92 
29 C.F.R. Part 1630 (2020) Americans with Disabilities Act of 1990 93 
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Legal References Description 94 
42 U.S.C. ÄÄ 12101-12133 (2018) Americans with Disabilities Act Amendments Act of 2008 95 
42 U.S.C. ÄÄ 12101-12213 (2018) Americans with Disabilities Act of 1990 96 
House Bill 3041 (2021) House Bill 3041 (2021) 97 
OR. ATTY. GEN. Public Records and Meetings 98 
Manual. 99 

100 
OR. ATTY. GEN. Public Records and Meetings Manual. 101 

Oregon House Bill 2560 (2021) Oregon House Bill 2560 (2021) 102 
ORS 174.100 ORS 174.100 103 
ORS 174.104 ORS 174.104 104 
ORS 255.335 ORS 255.335 105 
ORS 332.040 - 332.061 ORS 332.040 - 332.061 106 
ORS 433.835 - 433.875 ORS 433.835 - 433.875 107 
ORS Chapter 192 ORS Chapter 192 108 
ORS Chapter 193 ORS Chapter 193 109 
 110 
Cross References Description 111 
ACA Americans with Disabilities Act 112 
ACA-AR(1) Americans with Disabilities Act - Americans with Disabilities Act 113 
ACA-AR(2) Americans with Disabilities Act - ADA Complaint Procedure 114 
BDC Executive Sessions 115 
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The Board may meet in executive session to discuss subjects allowed by statute under Oregon Revised Statute ORS 5 
192.660 or ORS 332.061, but may not take final action except for the expulsion of a student and matters pertaining 6 
to or examination of the confidential records of the student in accordance with ORS 332.061. 7 

An executive session may be convened by order of the Board chair, upon request of three Board members or by 8 
common consent of the Board for a purpose authorized under Oregon Revised Statute (ORS) 192.660 during a 9 
regular, special, or emergency meeting. The presiding officer will announce the executive session by identifying the 10 
authorization under ORS 192.660 for holding such session and by noting the subject of the executive session. 11 

12 
An executive session may be included as an agenda item of a meeting open to the public in accordance with Board policy 13 
BDDC - Board Meeting Agenda or held as its own meeting. Public notice is required as outlined in Board policy BD – 14 
Board Meetings, Notices and Communications. 15 

16 
If an executive session is held as part of a meeting open to the public, the Board chair will announce the executive 17 
session in compliance with Board policy BD – Board Meetings, Notices and Communications and include and identify the 18 
appropriate statutory citation, appropriate subsection and the paragraph authorizing the session under ORS 192.660 or 19 
ORS 332.061 for holding such session and by noting the general subject of the executive session. 20 

21 
Example: 22 

“The Board will now meet in executive session under ORS 192.660(2)(a) to consider the employment of a public 23 
officer, employee, staff member or individual agent.” 24 

Prior to or at the beginning of the executive session, the Board chair may read the following or a similar statement 25 
approved by legal counsel1: 26 

27 
“Representatives of the news media and designated staff shall be allowed to attend the executive session. All 28 
other members of the audience are asked to leave the room. Representatives of the news media are specifically 29 
directed not to report on or otherwise disclose any of the deliberations or anything said about these subjects during 30 
the executive session, except to state the general subject of the session as previously announced. No decision 31 
may be made in executive session. At the end of the executive session, we will return to open session and 32 
welcome the audience back into the room.” 33 

The Board may hold an executive session: 34 

1. To consider the employment of a public officer, employee, staff member or individual agent.; the executive35 
session may not include a discussion or negotiation of compensation (including salaries and benefits) (ORS36 
192.660(2) (a)).237 

2. To consider the dismissal or disciplining of, or to hear complaints or charges brought against, a public officer,38 
employee, staff member or individual agent who does not request an open hearing3.; the executive session39 
may not include a discussion or negotiation of compensation (including salaries and benefits). (ORS40 
192.660(2)(b))41 
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3. To conduct deliberations with persons designated by the governing body to carry on labor 42 
negotiations. (ORS 192.660(2)(d)) 43 

4. To conduct deliberations with persons designated by the governing body to negotiate real property 44 
transactions. (ORS 192.660(2)(e)) 45 

5. To consider information or records that are exempt by law from public inspection. (ORS 192.660(2)(f)) 46 

6. To consult with counsel concerning the legal rights and duties of a public body with regard to current litigation 47 
or litigation likely to be filed.4 (ORS 192.660(2)(h)) 48 

7. To review and evaluate the employment-related performance of the chief executive officer of any public body, 49 
a public officer, employee, or staff member who does not request an open hearing5.; the executive session may 50 
not include a discussion or negotiation of compensation (including salaries and benefits or a general evaluation 51 
of an agency, goal, objective or operation or any directive to personnel concerning agency goals, objectives, 52 
operations or programs. (ORS 192.660(2)(i)) 53 

8. To consider matters relating to school safety or a plan that responds to safety threats made toward a school. 54 
(ORS 192.660(2)(k)) 55 

9. To consider matters relating to the safety of the governing body and of public body staff and volunteers and the 56 
security of public body facilities and meeting spaces. (ORS 192.660(2)(o)) 57 

10. To consider matters relating to cyber security infrastructure and response to cyber security threats. (ORS 58 
192.660(2)(p)) 59 

11. To review the expulsion of a minor student from a public elementary or secondary school. (ORS 332.061(1)(a)) 60 

12. To discuss review matters pertaining to or examination of the confidential records of a student. (ORS 61 
332.061(1)(b))  62 

Members of the press may attend executive sessions except those matters pertaining to: 63 
 64 

1. Deliberations with persons designated by the Board to carry on labor negotiations; 65 

2. Hearings on the expulsion of a minor student or examination of the confidential records of a student; and 66 

3. Current litigation or litigation likely to be filed if the member of the news media is a party to the litigation or is 67 
an employee, agent or contractor of a news media organization that is a party to the litigation. 68 

If an executive session is held pursuant to ORS 332.061, the following shall not be made public: the name of the 69 
minor student; the issue, including the student’s confidential records; the discussion; and each Board member’s vote 70 
on the issue. 71 
 72 
Recordings or Mminutes shall be kept for all executive sessions in accordance with state law and Board policy – 73 
BDDG – Recordings and Minutes of Board Meetings.  74 
 75 
Content discussed in executive sessions and recordings or minutes for executive sessions are is confidential except as 76 
provided by law.  Board members, district  employees and the media are instructed not to disclose information obtained in 77 
executive session except when specifically authorized to do so or as required or allowed by law. 78 
________________________________________________________________________________________________ 79 
1 This statement should be amended if ORS 192.660 does not require that representatives of the news media be allowed to attend, ORS 80 
332.061 allows the Board to vote in executive session, or the Board will not be returning to open session following the executive session. 81 
This statement can also be included on the agenda. 82 
 83 
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2 This provision does not apply to the filling of a vacancy in elective office or on any public committee, commission or other advisory group; 84 
or for the consideration of general employment policies. It also does not apply to the employment of the chief executive officer, other public 85 
officers, employees and staff members of the district unless: 86 

a. The vacancy has been advertised; 87 
b. Regular hiring procedures have been adopted; 88 
c. If hiring an officer, the public has had the opportunity to comment on the employment of the officer; and  89 
d. If hiring a chief executive officer, the Board has adopted hiring standards, criteria and policy directives in meetings open to the public 90 

in which the public has had the opportunity to comment on the standards, criteria and policy directives. 91 
 92 
3 Notice must be provided to the public officer, employee, staff member or individual agent in accordance with OAR 199-0040-0030. The 93 
public official must receive written notice of the meeting no less than one business day or 24 hours, whichever is greater, in advance of the 94 
meeting. The notice must include: 95 

a. Identification of the governing body before which the matter will be considered (the Board); 96 
b. The time, date and location of the meeting; 97 
c. The purpose for which the governing body proposes to convene the executive session, including the citation to the applicable 98 

section of ORS 192.660 and the fact that the governing body will be considering the dismissal or disciplining of, hearing 99 
complaints or charges against, or reviewing and evaluating the performance of the public official receiving the notice; and 100 

d. Information on how the public official may make a request for an open hearing. 101 
 102 
4 Legal counsel must be present in the executive session, either in-person or via electronic or telephonic communications. 103 
 104 
5 Notice must be provided to the chief executive officer, public officer, employee or staff member in accordance with OAR 105 
199-0040-0030. The public official must receive written notice of the meeting no less than one business day or 24 hours, 106 
whichever is greater, in advance of the meeting. The notice must include: 107 

a. Identification of the governing body before which the matter will be considered (the Board); 108 
b. The time, date and location of the meeting; 109 
c. The purpose for which the governing body proposes to convene the executive session, including the citation to the 110 

applicable section of ORS 192.660 and the fact that the governing body will be considering the dismissal or 111 
disciplining of, hearing complaints or charges against, or reviewing and evaluating the performance of the public 112 
official receiving the notice; and 113 

d. Information on how the public official may make a request for an open hearing. 114 
 115 
Legal References              Description 116 

ORS 192.660 ORS 192.660 117 

ORS 192.685 ORS 192.685 118 

ORS 192.705 ORS 192.705 119 

ORS 332.045 ORS 332.045 120 

ORS 332.061 ORS 332.061 121 

OAR 199-040-0015-0060 OAR 199-040-0015-0060 122 

OAR 199-050-0015 OAR 199-050-0015 123 

OAR 199-050-0040 OAR 199-050-0040 124 

OAR 199-050-0050 OAR 199-050-0050 125 

OAR 199-050-0060 OAR 199-050-0060 126 
OR. ATTY. GEN. Public Records and Meetings Manual. 127 
OREGON GOVERNMENT ETHICS COMMISSION, Staff Advisory Opinion No. 22-106S 128 

 129 
 130 
Cross References Description 131 

BD/BDA Board Meetings 132 

BDDG Minutes of Board Meetings 133 
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CBG Evaluation of the Superintendent 134 
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Policy BDD: Board Meeting Procedures 

Board Policy Manual 1 
Crook County School District 2 

3 
4 

1. Quorum5 

A quorum will consist of the majority of the Board members.6 

2. Vote Needed for Exercise of Powers7 

The affirmative vote of a majority of Board members will be necessary for exercising any of the Board’s8 
powers.9 

3. Board Member Voting10 

Voting shall be by handIndividual votes shall be recorded. The chair may poll the Board on any issue. All Board 11 
members including the chair shall vote. The chair is permitted to make or second motions. 12 

Each member’s vote on all motions will be recorded in the minutes. 13 

4. Abstaining from Vote14 

Since Board members are elected by the community to make decisions, Board members will abstain from 15 
voting when required by Oregon Ethics law, i.e. they have an actual conflict of interest, and may abstain when 16 
by Oregon Ethics law, they have a potential conflict of interest. When a board member has an actual 17 
conflict of interest he/she will not vote. A board member with a potential conflict of interest may not vote. 18 

5. Parliamentary Procedure19 

Official Board business will be transacted by motion or resolution at duly called regular or special meetings.20 

Except as otherwise provided by state law and/or Board policy, the rules of parliamentary procedure21 
comprised in Robert’s Rules of Order, Newly Revised, “Procedures for Small Boards” will govern the Board in22 
its deliberation.23 

The Board chair will decide all questions relative to points of order, subject to an appeal to the entire Board.24 
25 

26 
Legal References Description 27 

38 OR. ATTY. GEN. OP. 1995 (1978) 38 OR. ATTY. GEN. OP. 1995 (1978) 28 

41 OR. ATTY. GEN. OP. 28 (1980) 41 OR. ATTY. GEN. OP. 28 (1980) 29 

ORS 192.650 ORS 192.650 30 

ORS 244.120(2) ORS 244.120(2) 31 

ORS 332.045 ORS 332.045 32 

ORS 332.055 ORS 332.055 33 

ORS 332.057 ORS 332.057 34 

ORS 332.107 ORS 332.107 35 
36 
37 
38 
39 
40 
41 
42 

43 
1 44 
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Policy BDDC: Board Meeting Agenda 

Board Policy Manual 1 
Crook County School District 2 

3 
4 

The Board chair and the superintendent will prepare an agenda for all regular meetings of the Board. Items of 5 
business may be suggested by any Board member, staff member, student, or citizen of the district by notifying the 6 
superintendent at least one week prior to the Board meeting. 7 

The Board will follow the order of business set up by the agenda unless the order is altered by a consensus of the 8 
Board. Opportunities for the audience to be heard will be included. 9 

Items of business not on the agenda may be discussed and acted upon if the majority of the Board agrees to consider 10 
them. 11 

The agenda, together with supporting materials, will be distributed to Board members no later than 5 calendar days 12 
prior to the Board meeting. The agenda will be available to the press and to interested patrons through the 13 
superintendent’s office at the same time it is available to the Board members. Copies of the agenda for the press and 14 
public will not contain any confidential information included in the Board members’ packets. 15 

A copy of the agenda will be posted on the District website the week prior to the Board Meeting, and e- mailed to all 16 
staff, press, Board Members, and interested community members. Members of the public may request a copy of the 17 
agenda at the superintendent’s office. All minutes shall be available to the public within a reasonable time after the 18 
meeting. Minutes are available in the district office. 19 

The district will ensure equally effective communications are provided to qualified persons with disabilities, upon 20 
request, as required by the Americans with Disabilities Act. 21 

Appropriate auxiliary aids and services may include, but are not limited to, qualified interpreters, assistive listening 22 
systems, note takers, large print, Braille materials, audio recordings and readers. Primary consideration will be given 23 
to the request of the person with a disability in the selection of the appropriate auxiliary aids and services. 24 

Should the Board demonstrate such a request would result in a fundamental alteration in the service, program, or 25 
activity, or an undue financial and administrative burden, an alternate, equally effective communications will be 26 
used. 27 

Auxiliary aids and services for disabled persons will be available at no charge to the individual. 28 29 
30 

Legal References Description 31 

28 C.F.R. Part 35 (2015) Americans with Disabilities Act of 1990 32 

29 C.F.R. Part 1630 (2015) Americans with Disabilities Act of 1990 33 

42 U.S.C. §§ 12101-12213 (2012) Americans with Disabilities Act of 1990 34 

ADA Amendments Act of 2008 Americans with Disabilities Act Amendments Act of 2008 35 
36 

Cross References Description 37 

BDDG Minutes of Board Meetings 38 

BDDH Public Comment at Board Meetings 39 
40 
41 
42 
43 
44 
45 
46 
47 
48 

1 49 
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Policy BDDC: Board Meeting Agenda 

Board Policy 1 
Manual Crook County 2 

School District 3 
4 
5 

The Board chair and the superintendent will prepare an agenda for all regular meetings of the Board. Items of 6 
business may be suggested by any Board member, staff member, student, or citizen of the district by notifying 7 
the superintendent at least one week prior to the Board meeting. 8 

The Board will follow the order of business set up by the agenda unless the order is altered by a consensus of 9 
the Board. Opportunities for the audience to be heard will be included. 10 

Items of business not on the agenda may be discussed and acted upon if the majority of the Board agrees to 11 
consider them. 12 

The agenda, together with supporting materials, will be distributed to Board members no later than 5 13 
calendar days prior to the Board meeting. The agenda will be available to the press and to interested patrons 14 
the public through the superintendent’s office at the same time it is available to the Board members. Copies of 15 
the agenda for the press and public will not contain any confidential information included in the Board 16 
members’ packets. 17 

A copy of the agenda will be posted on the District website the week prior to the Board Meeting, and e- 18 
mailed to all staff, press, Board Members, and interested community members. Members of the public may 19 
request a copy of the agenda at the superintendent’s office. All non-confidential minutes shall be available to 20 
the public within a reasonable time after the meeting. Minutes are available in the district office. 21 

The district will ensure equally effective communications are provided to qualified persons with disabilities, upon 22 
request, as required by the Americans with Disabilities Act. 23 

Appropriate auxiliary aids and services may include, but are not limited to, qualified interpreters, assistive 24 
listening systems, note takers, large print, Braille materials, audio recordings and readers. Primary 25 
consideration will be given to the request of the person with a disability in the selection of the appropriate 26 
auxiliary aids and services. 27 

Should the Board demonstrate such a request would result in a fundamental alteration in the service, 28 
program, or activity, or an undue financial and administrative burden, an alternate, equally effective 29 
communications will be used. 30 

Auxiliary aids and services for disabled persons will be available at no charge to the individual. 31 32 
33 

Legal References Description 34 
28 C.F.R. Part 35 (2015) Americans with Disabilities Act of 1990 35 
29 C.F.R. Part 1630 (2015) Americans with Disabilities Act of 1990 36 
42 U.S.C. §§ 12101-12213 (2012) Americans with Disabilities Act of 1990 37 
ADA Amendments Act of 2008 Americans with Disabilities Act Amendments Act of 2008 38 

39 
Cross References Description 40 
BDDG Minutes of Board Meetings 41 
BDDH Public Comment at Board Meetings 42 

43 
44 
45 
46 
47 
48 
49 
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Policy BDDG: Minutes of Board Meetings 

Board Policy Manual 1 
Crook County School District 2 

3 
4 

The Board secretary will cause written minutes of all Board meetings. The written minutes will be a true reflection of 5 
the matters discussed at the meeting and the views of the participants. The minutes will include, but not be limited 6 
to, the following information: 7 

1. All members of the Board who were present;8 

2. All motions, proposals, resolutions, orders, and measures proposed and their disposition;9 

3. The results of all votes and the vote of each member by name;10 

4. The substance of any discussion on any matter;11 

5. Any other information required by law.12 

Minutes of executive sessions will be kept in accordance with the requirements of Oregon Public Meetings Laws 13 
with essentially the same level of detail as for public sessions. 14 

The public and patrons of the district may receive, upon request, copies of approved current minutes at the 15 
administration office. However, minutes need not be approved by the Board prior to being available to the public. A 16 
copy of the minutes of each regular and special Board meeting as they are drafted for approval will be distributed 17 
after such meeting to each Board member and administrator. 18 

The district will maintain and make available to staff and other interested patrons an updated copy of the meeting 19 
minutes. 20 

If an executive session is held pursuant to Oregon Revised Statute (ORS) 332.061, the following shall not be made 21 
public: the name of the minor student; the issue, including a student’s confidential records; the discussion; and each 22 
Board member’s vote on the issue. 2324

25 
Legal References Description 26 

Letter Opinion, Office of the OR Attorney General Letter Opinion, Office of the OR Attorney General (Nov. 20, 1970). 27 

ORS 192.610 - 192.710 ORS 192.610 - 192.710 28 

ORS 332.061 ORS 332.061 29 
30 

Cross References Description 31 

BDC Executive Sessions 32 

BDDC Board Meeting Agenda 33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 

47 
1 48 
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Legal References 

OAR 581-022-2305 

OAR 581-022-2405 

ORS 332.107 

ORS 332.505 

ORS 339.240 

Description 

OAR 581-022-2305 

OAR 581-022-2405 

ORS 332.107 

ORS 332.505 

ORS 339.240 
1 

Board Policy Manual 1 
Crook County School District 2 

3 
4 

The Board has the authority and responsibility to establish policy. The Board accepts the definition of policy set forth 5 
by the National School Boards Association: 6 

School board policies are statements which set forth the purposes and prescribe in general terms the organization 7 
and program of a school system. They create a framework within which the superintendent and staff can discharge 8 
their assigned duties with positive direction. They tell what is wanted Policies shall provide direction and 9 
expectations. 10 

The formulation and adoption of policies, recorded in writing, will constitute the basic method by which the Board 11 
will exercise its leadership in the operation of the school system. 12 

The policies shall be consistent with Oregon Revised Statutes (ORS), Oregon Administrative Rules (OAR) and all 13 
federal laws and regulations. 14 

The basic responsibility for initiating, reviewing and recommending new policies or policy modification will rest with 15 
the superintendent; however, new policies or changes in existing policy may be proposed by any board member, 16 
group or organization, staff member, parent, student or other member of the community. The superintendent, in 17 
developing these policies, may be guided by the recommendations of the staff and may seek parent and community 18 
input during the preparation and subsequent review of policy statements. Advice from legal counsel may be 19 
appropriate. The superintendent will furnish necessary background information to the Board. The final authority and 20 
responsibility for Board policy lies with the Board. Proposed new policies and changes to existing policies will be 21 
reviewed by the Policy Review Committee. In the absence of a Policy Review Committee the Board will review 22 
proposed new policies and proposed policy changes. Staff, students and families can suggest policy language 23 
additions or revisions by contacting the superintendent.  24 

Board policies will be subject to alteration, addition, suspension or deletion only upon majority vote of the Board at 25 
any regular or special meeting in which all members have been notified in writing of the proposed alteration, 26 
addition, suspension or deletion at least 24 hours in advance. In most cases, a first reading of the policy will be 27 
scheduled on a regular meeting agenda prior to its adoption at a subsequent regular meeting. However, a first 28 
reading can be approved by unanimous vote without a second reading. A unanimous vote on the first reading 29 
shall require the affirmative vote of all five board positions. An affirmative vote equal ofto a quorum of the Board 30 
shall be required to adopt a proposed policy change on a second reading.   31 

The formal adoption of policies will be recorded in the Board minutes. Only those written statements so adopted and 32 
so recorded will be regarded as official Board policy. 33 

All new or amended policies will become effective on the day after adoption by the Board, unless a specific date is 34 
included in the motion for adoption. 35 

Board policy documents will be posted on the district website. A master Board policy binder will be maintained in the 36 
district administration office. When additions, deletions or amendments are made to Board policy, the addition, 37 
deletion or amendment will carry the adoption date and the corrected copy will be published on the district website 38 
and inserted in the master Board policy binder at the earliest opportunity. 39 

The operation of any section or sections of policies not established by law or specifically listed in the current labor 40 
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Legal References 

OAR 581-022-2305 

OAR 581-022-2405 

ORS 332.107 

ORS 332.505 

ORS 339.240 

Description 

OAR 581-022-2305 

OAR 581-022-2405 

ORS 332.107 

ORS 332.505 

ORS 339.240 
1 

document may be temporarily suspended by a majority vote of the Board at a regular or special meeting. 41 

In cases where action must be taken within the school system and the Board has not provided policy to guide 42 
administrative action, the superintendent will have the authority to act and their decisions will be subject to Board 43 
review at the next regular meeting. It will be the superintendent’s responsibility to promptly inform the Board of 44 
such action. 45 
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OAR 581-022-2305 
OAR 581-022-2405 
ORS 332.107 
ORS 332.505 
ORS 339.240 

Description 
OAR 581-022-2305 
OAR 581-022-2405 
ORS 332.107 
ORS 332.505 
ORS 339.240 

1 

Board Policy 1 
Manual Crook County 2 

School District 3 
4 
5 

The Board has the authority and responsibility to establish policy. The Board accepts the definition of policy 6 
set forth by the National School Boards Association: 7 

School board policies are statements which set forth the purposes and prescribe in general terms the 8 
organization and program of a school system. They create a framework within which the superintendent and 9 
staff can discharge their assigned duties with positive direction. They tell what is wanted Policies shall 10 
provide direction and expectations. 11 

The formulation and adoption of policies, recorded in writing, will constitute the basic method by which the 12 
Board will exercise its leadership in the operation of the school system. 13 

The policies shall be consistent with Oregon Revised Statutes (ORS), Oregon Administrative Rules (OAR) and 14 
all federal laws and regulations. 15 

The basic responsibility for initiating, reviewing and recommending new policies or policy modification will rest 16 
with the superintendent; however, new policies or changes in existing policy may be proposed by any board 17 
member, group or organization, staff member, parent, student or other member of the community. The 18 
superintendent, in developing these policies, may be guided by the recommendations of the staff and may seek 19 
parent and community input during the preparation and subsequent review of policy statements. Advice from 20 
legal counsel may be appropriate. The superintendent will furnish necessary background information to the 21 
Board. The final authority and responsibility for Board policy lies with the Board. Proposed new policies and 22 
changes to existing policies will be reviewed by the Policy Review Committee. In the absence of a Policy 23 
Review Committee the Board will review proposed new policies and proposed policy changes. Staff, 24 
students and families can suggest policy language additions or revisions by contacting the superintendent. 25 

Board policies will be subject to alteration, addition, suspension or deletion only upon majority vote of the 26 
Board at any regular or special meeting in which all members have been notified in writing of the proposed 27 
alteration, addition, suspension or deletion at least 24 hours in advance. In most cases, a first reading of 28 
the policy will be scheduled on a regular meeting agenda prior to its adoption at a subsequent regular 29 
meeting. However, a first reading can be approved by unanimous vote without a second reading. A 30 
unanimous vote on the first reading shall require the affirmative vote of all five board positionsall sitting 31 
board members, generally five unless a vacancy exists. An affirmative vote equal ofto a quorum of the 32 
Board shall be required to adopt a proposed policy change on a second reading. 33 

The formal adoption of policies will be recorded in the Board minutes. Only those written statements so 34 
adopted and so recorded will be regarded as official Board policy. 35 

All new or amended policies will become effective on the day after adoption by the Board, unless a specific 36 
date is included in the motion for adoption. 37 

Board policy documents will be posted on the district website. A master Board policy binder will be maintained 38 
in the district administration office. When additions, deletions or amendments are made to Board policy, the 39 
addition, deletion or amendment will carry the adoption date and the corrected copy will be published on the 40 
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OAR 581-022-2305 
OAR 581-022-2405 
ORS 332.107 
ORS 332.505 
ORS 339.240 

Description 
OAR 581-022-2305 
OAR 581-022-2405 
ORS 332.107 
ORS 332.505 
ORS 339.240 

1 

 

district website and inserted in the master Board policy binder at the earliest opportunity. 41 

The operation of any section or sections of policies not established by law or specifically listed in the current 42 
labor document may be temporarily suspended by a majority vote of the Board at a regular or special meeting. 43 

In cases where action must be taken within the school system and the Board has not provided policy to 44 
guide administrative action, the superintendent will have the authority to act and their decisions will be 45 
subject to Board review at the next regular meeting. It will be the superintendent’s responsibility to 46 
promptly inform the Board of such action. 47 
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Policy BFCA: Administrative Regulations (AR) 

Board Policy Manual 1 
Crook County School District 2 

3 
4 

Administrative regulations are detailed directions governing the operation of the schools. 5 

The superintendent is authorized to formulate such administrative regulations appropriate for the implementation of 6 
policies adopted by the Board and necessary for the consistent operation of the district.  7 

All administrative regulations will be subject to alteration, addition, suspension or deletion only upon majority vote of 8 
the Board at any regular or special meeting in which all members have been notified in writing of the proposed 9 
alteration, addition, suspension or deletion at least 24 hours in advance. In most cases, a first reading of the 10 
administrationive regulation will be scheduled on a regular meeting agenda prior to its adoption at a subsequent regular 11 
meeting. However, a first reading can be approved by unanimous vote without a second reading. 12 13 

14 
Legal References Description 15 

OAR 581-022-2305 OAR 581-022-2305 16 

OAR 581-022-2405 OAR 581-022-2405 17 

ORS 332.107 ORS 332.107 18 
19 

Cross References Description 20 

CHA Development, Review and Dissemination of Regulations 21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 

1 56 
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Policy BHB: Board Member Development 

Board Policy Manual 1 
Crook County School District 2 

3 
4 

The complexity of Board membership demands opportunities for development, study and training for Board 5 
members. The Board places a high priority on the importance of a planned and continuing program of in-service 6 
education for its members. 7 

In order to develop leadership capabilities, become informed about current issues in education, and improve their 8 
skills as members of a policy-making body, Board members will participate in opportunities for development that 9 
may include, but not be limited to, the following: 10 

1. In-service activities planned by the Board and by the administration for staff members, as appropriate;11 

2. Participation in conferences, workshops and conventions held by state and national school boards associations12 
and other educational organizations;13 

3. Subscriptions to publications addressing Board member concerns.14 

Recognizing the need for continuing training and development of its members, the Board encourages the 15 
participation of all members in appropriate conferences, conventions and workshops. To control both the investment 16 
of time and funds necessary to implement this policy, the Board establishes these principles and procedures for its 17 
guidance: 18 

1. The superintendent will inform Board members, in a timely manner, of upcoming conferences, conventions and19 
workshops. The Board will decide which meetings appear to be most likely to produce the greatest benefit to20 
the Board and the district;21 

2. Funds for participation at such meetings will be budgeted. When funds are limited, Tthe Board maywill22 
designate which members would be most appropriate to participate at a given meeting;23 

3. If authorized to attend, and reimbursement is approved by the entire Board, board members will be reimbursed, upon24 
request, for reasonable and necessary expenses actually incurred; 25 

4. Board members will be reimbursed, upon request, for reasonable and necessary expenses actually incurred;26 

5. When a conference, convention or workshop is not attended by the full Board, those who do participate27 
willmay be requested to share, by means of written or oral reports, information, recommendations and28 
materials acquired at the meeting.29 

30 

31 
Legal References Description 32 

Or. Ethics Comm’n, Or. Gov’t Ethics Law Or. Ethics Comm’n, Or. Gov’t Ethics Law, A Guide for Public Officials. 33 

ORS 332.018(3) ORS 332.018(3) 34 

ORS 332.107 ORS 332.107 35 
36 

Cross References Description 37 

BH/BHA Orientation of New Board Members 38 

BHD Board Member Compensation and Expense Reimbursement 39 
40 
41 
42 
43 
44 
45 
46 

47 
1 48 
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02S-015 (May 20, 2002) 

03S-015 (Sept. 11, 2003) 

Policy BHD: Board Member Compensation and Expense Reimbursement 

Board Policy Manual 1 
Crook County School District 2 

3 
4 

No Board member will receive any compensation for services other than reimbursement for approved expenses 5 
actually incurred on school business, except as provided by law. Such expenses may include the cost of attendance at 6 
meetings, conferences, or visitations when such attendance has been approved by the Board. 7 

Reimbursement includes, but is not limited to, transportation, meals, lodging and miscellaneous expenses. 8 

Expenditure reimbursements shall be submitted with receipts or other approved records. 9 

Legal References Description 10 

OGSPC Staff Op. 02S-015 (2002) OR. GOV’T STANDARDS AND PRACTICES COMM’N, STAFF OPINION 11 

OGSPC Staff Op. 03S-015 (2003) OR. GOV’T STANDARDS AND PRACTICES COMM’N, STAFF OPINION 12 

ORS 244.020 ORS 244.020 13 

ORS 244.040 ORS 244.040 14 

ORS 332.018(3) ORS 332.018(3) 15 
16 

Cross References Description 17 

BBAA Individual Board Member’s Authority and Responsibilities 18 

BHB Board Member Development 19 

DFEA Free Admission to Athletic Events 20 

DLC Expense Reimbursements 21 

DLC-AR(1) Expense Reimbursements - Business Travel and Expense Reimbursement 22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 

48 
1 49 
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Policy CH: Policy Implementation 
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3 
4 

The superintendent is responsible for implementing the Board’s policies and interpreting them to staff, students and 5 
the public. Other administrators also share in this responsibility. 6 

Some board policies require implementing an administrative regulation. Whenever appropriate, the superintendent 7 
will develop these administrative regulations, in consultation with principals, staff members and other persons and 8 
groups and the superintendent will submit them to the Board for review and approval as appropriate. 9 

Policies officially adopted by the Board and other administrative regulations formulated to implement adopted Board 10 
policies will be included in the School Board Policy Handbook and Regulations. Staff, student, and parent handbooks 11 
will be used for disseminating policies and administrative regulations to persons directly affected by them. Board 12 
policies are available on the District’s website. Personnel policies are included in the Staff Handbook, which can be 13 
accessed from the District website. 14 

Principals are authorized to establish rules and procedures for the staff and student bodies of their schools as long as 15 
these rules and procedures are consistent with board policies and administrative regulations established by the Board 16 
and superintendent. 17 18 

19 
Legal References Description 20 

OAR 581-022-2305 OAR 581-022-2305 21 

OAR 581-022-2405 OAR 581-022-2405 22 

ORS 332.107 ORS 332.107 23 

ORS 332.505 ORS 332.505 24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 

54 
1 55 
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Policy CHA: Development, Review and Dissemination of Regulations 
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3 
4 

The Board delegates to the superintendent the function of specifying required actions and designing detailed 5 
arrangements to operate the district in accordance with Board policy. These detailed arrangements constitute the 6 
administrative regulations governing the district. 7 

The superintendent will carefully weigh the counsel given by representatives of staff, student, and community 8 
organizations regarding those administrative regulations. He/she will inform the Board of such counsel in presenting 9 
administrative regulations. 10 

The Board will adopt administrative regulations when a state or federal law requires the Board to do so. It may also 11 
adopt administrative regulations when the superintendent recommends Board action. 12 

The Board reserves the right to review all administrative regulations and procedures. The Board will revise 13 
administrative regulations only when ‘it finds them inconsistent with its policies and other administrative regulations. 14 

All new or revised district regulations are included in the Board Policy Handbook located on the District’s website. 15 
Students and staff will be advised of all administrative regulations that affect them. 16 17 

18 
Legal References Description 19 

OAR 581-022-2305 OAR 581-022-2305 20 

OAR 581-022-2405 OAR 581-022-2405 21 

ORS 332.107 ORS 332.107 22 

ORS 332.505 ORS 332.505 23 
24 

Cross References Description 25 

BFCA Administrative Regulations (AR) 26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 

52 
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Policy DLBA: Advance Salary Payments 
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3 
4 

The district does not issue payroll advances to its employees except under extraordinary or emergency 5 
circumstances as determined by the director of business & finance chief financial officer. Only one payroll advance is 6 
allowed per employee per fiscal year. 7 8 

9 
Legal References Description 10 

ORS 332.107 ORS 332.107 11 

ORS 652.140 ORS 652.140 12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 

58 
1 59 
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Car Expenses 

Board Policy Manual 1 
Crook County School District 2 

3 
4 

Employees, volunteers, and board members who incur qualifying expenses in carrying out duties authorized by the 5 
district will be reimbursed upon submission of properly completed and approved forms and accompanied by receipts 6 
as required by the district business office. Such reimbursement shall comply with Internal Revenue Service 7 
requirements. 8 

Such expenses may be incurred and approved within budgetary allocations for specific types of expenses. 9 

Expenses for travel will be reimbursed when the travel has the advance authorization of the superintendent or 10 
district financial officerchief financial officer. The district will reimburse actual expenses incurred for meals and 11 
lodging, up to the State of Oregon per diem allowance. The mileage rate for travel by car will be consistent with the 12 
published Internal Revenue Service Standard Mileage rate for business travel unless the Board adopts a different 13 
rate. 14 

Persons who travel at district expense must exercise the same economy as a prudent person traveling on personal 15 
business and will differentiate between business expenditures and those for personal convenience. At no time will 16 
travel expenses be authorized or reimbursed which results in personal gain or undue advantage to an individual or 17 
organization. 18 

The Board authorizes the superintendent to establish regulations and accounting procedures to implement this 19 
policy. Regulations will include provisions for business travel, the use of private and rental vehicles, and expense 20 
reimbursement. 21 22 

23 
Legal References Description 24 

26 C.F.R. 1.162-1 (2006) 26 C.F.R. 1.162-1 (2006) 25 

I.R.C. § 162 (2006); Business Expenses I.R.C. § 162 (2006); Business Expenses26 

IRS Pub. 463: Travel & Expenses Internal Revenue Service, Publication 463: Travel, Entertainment, Gift and 27 

OAR 581-022-2260 OAR 581-022-2260 28 

ORS 294.155 ORS 294.155 29 

ORS 332.107 ORS 332.107 30 
31 

Cross References Description 32 

BHD Board Member Compensation and Expense Reimbursement 33 

EEBB Use of Private Vehicles for School Business 34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
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Policy DN: Disposal of District Property 
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3 
4 

The superintendent will seek Board approval prior to declaring as surplus any district asset that meets one or more  5 
of the following criteria: 6 

1. The asset consists of a building or real property;7 

2. The estimated sale or salvage value of an individual asset is greater than or equal to $50,000; or8 

3. The asset was purchased brand new within the previous five years.9 

If the district property was purchased with state, federal or private grant funds, disposal of the property shall be 10 
made as outlined inrequired by the grant or by state or federal regulations. 11 12 

13 
Legal References Description 14 

34 C.F.R. PART 80 § 80.32(e) 34 C.F.R. PART 80 § 80.32(e) 15 

ORS 279B.055 ORS 279B.055 16 

ORS 332.155 ORS 332.155 17 

ORS Chapters 279A ORS Chapters 279A 18 

ORS Chapters 279B ORS Chapters 279B 19 

ORS Chapters 279C ORS Chapters 279C 20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
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47 
48 
49 
50 
51 

52 
1 53 

Dra
ft



Policy EEACD: Use of District Activity Vehicles for Student Transportation 
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3 
4 

The Board may provide for the use of vehicles, commonly designated as Types 10, 20 or 21 pupil transportation 5 
vehicles, which do not meet the requirements of a “school bus” for the purpose of transporting students, licensed, 6 
classified, or other supervisory personnel to and from curricular and extracurricular activities sponsored by the 7 
district. 8 

The vehicle shall be insured for bodily injury, property damage, uninsured motorist coverage and personal injury 9 
protection. The business manager will recommend amounts to adequately protect the district against loss. 10 

The driver is responsible for not placing children under the age of 13 in the front seat of a vehicle. 11 

The district will meet or exceed minimum driver requirements and procedures as set forth in Oregon Revised 12 
Statutes Section 53. The district will require in-class instruction as part of its driver training approval process. The 13 
district shall meet child safety system requirements and minimum standards and specifications as set forth in state 14 
law. 15 16 

17 
Legal References Description 18 

OAR 437-002-0220 to -0227 OAR 437-002-0220 to -0227 19 

OAR 581-053-0010 OAR 581-053-0010 20 

OAR 581-053-0220 OAR 581-053-0220 21 

OAR 581-053-0310 OAR 581-053-0310 22 

OAR 581-053-0320 OAR 581-053-0320 23 

OAR 581-053-0330 OAR 581-053-0330 24 

OAR 581-053-0340 OAR 581-053-0340 25 

OAR 581-053-0410 OAR 581-053-0410 26 

OAR 581-053-0420 OAR 581-053-0420 27 

OAR 581-053-0430 OAR 581-053-0430 28 

OAR 581-053-0440 OAR 581-053-0440 29 

OAR 581-053-0511 OAR 581-053-0511 30 

OAR 581-053-0521 OAR 581-053-0521 31 

OAR 581-053-0531 OAR 581-053-0531 32 

OAR 581-053-0540 OAR 581-053-0540 33 

OAR 581-053-0610 OAR 581-053-0610 34 

OAR 581-053-0620 OAR 581-053-0620 35 

OAR 581-053-0630 OAR 581-053-0630 36 

OAR 581-053-0640 OAR 581-053-0640 37 

OAR 735-102-0010 OAR 735-102-0010 38 

ORS 811.210 ORS 811.210 39 

ORS 815.055 ORS 815.055 40 

ORS 815.080 ORS 815.080 41 

ORS 820.110 ORS 820.110 42 

ORS 820.190 ORS 820.190 43 
44 

1 45 
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 3 
 4 

The administration shall make arrangements to provide supervision of students during normal loading and unloading 5 
times at instructional sites only. 6 

Buses shall be scheduled into loading areas ahead of school dismissal times whenever practical. 7 

Students shall not be allowed off the bus at other than their regular stop without a bus pass from the school office. 8 
 9 
 10 
Legal References Description 11 

OAR 581-021-0050 OAR 581-021-0050 12 

OAR 581-053-0010(11) OAR 581-053-0010(11) 13 

OAR 581-053-0230(9)(u) OAR 581-053-0230(9)(u) 14 

ORS 339.240 ORS 339.240 15 

ORS 339.250 ORS 339.250 16 
 17 
 18 
 19 
 20 
 21 
 22 
 23 
 24 
 25 
 26 
 27 
 28 
 29 
 30 
 31 
 32 
 33 
 34 
 35 
 36 
 37 
 38 
 39 
 40 
 41 
 42 
 43 
 44 
 45 
 46 
 47 
 48 
 49 
 50 
 51 
 52 
 53 

 54 
1 55 
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Policy EFAA: District Nutrition and Food Services 
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3 
4 

The district may enter into an agreement with the Oregon Department of Education (ODE) to operate the National 5 
School Lunch Program (NSLP) and the Commodity Food Distribution Program (CFDP) by signing a permanent 6 
Sponsor-ODE Agreement entitling the district to receive reimbursement for all meals that meet program 7 
requirements and to earn USDA Food entitlement based on the number of lunches served. 8 

The permanent agreement shall be signed by the superintendent or other school official with authority to obligate 9 
the district to legally binding contracts, subject to annual ODE renewal and will include, at the district’s option, an 10 
agreement to operate the School Breakfast Program (SBP), Summer Food Service Program (SFSP), the Child and 11 
Adult Care Food Program (CACFP) and the Special Milk Program (SMP). The district recognizes that meals and snacks 12 
served by the district will not be eligible for reimbursement until the annual program update is received and 13 
approved by ODE. 14 

The permanent Sponsor-ODE Agreement shall include assurances by the district that it will follow all Child Nutrition 15 
Program regulations for which the district is approved to operate: 16 

17 

18 
1. Free and reduced price process (updated annually);19 

2. Financial management of the nonprofit school food service;20 

3. Civil rights and confidentiality procedures;21 

4. Meal pattern and nutrition content of meals served;22 

5. Use and control of commodity foods;23 

6. Accuracy of reimbursement claims;24 

7. Food safety and sanitation inspections;25 

8. Nutrition standards for foods and beverages sold to students.26 

The superintendent will develop an administrative regulation as necessary to implement this policy and meet the 27 
requirements of state and federal law. The administrative regulation will be reviewed and adopted by the Board as 28 
required by law. 2930

31 
Legal References Description 32 

Uniform Administrative Requirements, Cost Principles and Audit 33 
Requirements for Federal Awards 34 

42 U.S.C.§§ 1758, 1760 (2012) Healthy, Hunger-Free Kids Act of 2010 35 

Nondiscrimination on the Basis of Handicap in Programs or Activities 36 
Receiving Federal Financial Assistance 37 

7 C.F.R. Part 210 (2017) National School Lunch Program 38 

Donation of Foods for Use in the United States, Its Territories and 39 
Possessions and Areas Under its Jurisdiction 40 

OAR 581-022-2345 OAR 581-022-2345 41 

OAR 581-051-0100 OAR 581-051-0100 42 

OAR 581-051-0305 OAR 581-051-0305 43 

OAR 581-051-0310 OAR 581-051-0310 44 

2 C.F.R. 200 (2017) 

7 C.F.R. Part 250 (2017) 

7 C.F.R. Part 15b (2017). 
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Meal Tickets. 

Legal References Description 45 

OAR 581-051-0400 OAR 581-051-0400 46 

ORS 327.520 to -327.537 ORS 327.520 to -327.537 47 

ORS 336.423 ORS 336.423 48 

U.S.D.A. Instruction 113-1 Civil Rights U.S.D.A. Instruction 113-1 Civil Rights 49 

USDA Eligibility Guidance Manual U.S.D.A., Eligibility Guidance for School Meals Manual 50 

USDA FNS 765-7 Rev.?2: Meal Tickets U.S.D.A., FNS Instruction 765-7 Rev. 2: Handling Lost, Stolen and Misused 51 

 52 
Cross References Description 53 

EFA Local Wellness Program 54 

EFA-AR(1) Local Wellness Program - Local Wellness Program 55 
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Policy FF : Naming of Facilities 
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3 
4 

District schools, campuses, facilities, and other buildings will be given names which reflect geographical or natural 5 
features, locations, the historical identity of the community, the subdivision in which they are located, or other locally 6 
relevant characteristics or attributes. 7 

The Board shall consider the appropriateness of the potential acronym of the school/facility name before making a 8 
final determination. School colors and mascots will be selected by the Board. The Board may solicit community 9 
input. 10 

The Board may officially name a school/facility on or before the bid is let for construction of the school/facility. 1112
13 

Legal References Description 14 
ORS 332.107 ORS 332.107 15 

16 
17 
18 
19 
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36 
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53 
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55 
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Policy GB: General Personnel Policies 
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3 
4 

The quality of the professional and support staff is of primary importance in achieving the districtôs educational 5 
objectives. In filling any licensed or classified position, the district will seek out and appoint the best-qualified person 6 
available for the position. 7 

Notice of all regular job openings will be available to current staff members. Vacant positions may also be advertised 8 
through professional and institutional placement agencies, appropriate employment agencies, and general and 9 
specialized media. 10 

Applications or inquiries concerning job openings will be directed to the personnel office on standard district 11 
application forms. The selection process will be coordinated and supervised by the superintendent, with the 12 
involvement of other appropriate administrators and supervisors. 13 

Each candidate selected for a position with the district must possess or demonstrate eligibility for any license or 14 
permit required to fill the position. In addition, the individual must be insurable by the districtôs insurance carrier for 15 
any position requiring liability insurance coverage or bonding. 16 

In accordance with Oregon law, the district may require any candidate, as a condition of employment, to hold a 17 
current, recognized first-aid card. A current employee required to hold a card will obtain it within 90 days from the 18 
date the district gives notification. 19 

The superintendent will recommend candidates to fill licensed, classified, and other positions for Board approval. The 20 
superintendent will hire all classified employees, substitutes and part-time personnel as needed. 21 

Personnel selected for employment will be notified in writing following Board approval. This notification will specify 22 
the assignment, the job classification, the salary or hourly rate, the length of the work week and the length of the 23 
assignment. Unsuccessful applicants who were interviewed will be notified. 24 

Initial assignments will be made by the superintendent or designee. 25 

The superintendent will establish regulations governing the recruitment, selection, and employment of personnel in 26 
accordance with this policy. 2728

29 
Legal References Description 30 

OAR 581-022-2405 OAR 581-022-2405 31 

OAR 839-006-0435 OAR 839-006-0435 32 

OAR 839-006-0440 OAR 839-006-0440 33 

OAR 839-006-0450 OAR 839-006-0450 34 

OAR 839-006-0455 OAR 839-006-0455 35 

OAR 839-006-0460 OAR 839-006-0460 36 

OAR 839-006-0465 OAR 839-006-0465 37 

ORS 342.664 ORS 342.664 38 

ORS 408.225 ORS 408.225 39 

ORS 408.230 ORS 408.230 40 

ORS 408.235 ORS 408.235 41 

ORS 653.305 to -653.326 ORS 653.305 to -653.326 42 

ORS 659A.309 ORS 659A.309 43 
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Cross References Description 44 

EBBA First Aid 45 
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See PDF on the next page. 

Status: ADOPTED 
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CROOK COUNTY SCHOOL DISTRICT 1 
471 NE OCHOCO PLAZA DR. 2 
PRINEVILLE, OR 97754 3 
(541) 447-5664 4 

WORKPLACE HARASSMENT REPORTING OR COMPLAINT FORM 5 
 6 
 7 
Name of person making report/complainant:   8 

Position of person making report/complainant:   9 
 10 
Date of complaint:   11 
 12 
Name of alleged harasser:   13 
 14 
Date and place of incident or incidents:   15 
 16 
 17 
 18 
Description of alleged misconduct:   19 
 20 
 21 
 22 
 23 
 24 
Name of witnesses (if any):   25 
 26 
 27 
 28 
 29 
 30 
Evidence of workplace harassment, i.e., letters, photos, etc. (attach evidence if possible):   31 
 32 
 33 
 34 
Any other information:   35 
 36 
 37 
 38 
 39 
 40 
I agree that all of the information on this form is accurate and true to the best of my knowledge. 41 
 42 
 43 
Signature:   Date:   44 
 45 

 46 
Workplace Harassment Reporting and Procedure ï GBEA-AR 47 

1-2 2 48 
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Crook County School District 49 
471 NE Ochoco Plaza Dr. 50 
Prineville, OR 97754 51 
(541) 447-5664 52 

 53 
WITNESS DISCLOSURE FORM 54 

 55 
 56 
Name of Witness:   57 
 58 
Position of Witness:   59 
 60 
Date of Testimony/Interview:   61 
 62 
Description of Instance Witnessed:   63 
 64 
 65 
 66 
 67 
 68 
 69 
 70 
 71 
 72 
Any Other Information:   73 
 74 
 75 
 76 
 77 
 78 
 79 
 80 
I agree that all the information on this form is accurate and true to the best of my knowledge. 81 
 82 
 83 
Signature:   Date:   84 
 85 
 86 
 87 
 88 
 89 
 90 
 91 
 92 
 93 
 94 
 95 
 96 

 97 
Workplace Harassment Reporting and Procedure ï GBEA-AR 98 

2-2 3 99 
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 100 

Supporting Documents 101 

 GBEA-E1 102 

 103 
Legal References Description 104 

20 U.S.C. ÄÄ 1681-1683 (2018) Title IX of the Education Amendments of 1972 105 

34 C.F.R. Part 106 (2020) Nondiscrimination on the Basis of Sex in Education Programs or 106 
Activities Receiving Federal Financial Assistance 107 

42 U.S.C. Ä 2000d (2018) Title VI of the Civil Rights Act of 1964 108 

42 U.S.C. Ä 2000e (2018) Title VII of the Civil Rights Act of 1964 109 

FDA-13-011 (March 27, 2014) FDA-13-011 (March 27, 2014) 110 

OAR 584-020-0040 OAR 584-020-0040 111 

OAR 584-020-0041 OAR 584-020-0041 112 

ORS 174.100 ORS 174.100 113 

ORS 243.317 ï 243.323 ORS 243.317 ï 243.323 114 

ORS 659A.001 ORS 659A.001 115 

ORS 659A.003 ORS 659A.003 116 

ORS 659A.006 ORS 659A.006 117 

ORS 659A.029 ORS 659A.029 118 

ORS 659A.030 ORS 659A.030 119 

ORS 659A.082 ORS 659A.082 120 

ORS 659A.112 ORS 659A.112 121 

ORS 659A.370 ORS 659A.370 122 

ORS 659A.820 ORS 659A.820 123 

ORS 659A.875 ORS 659A.875 124 

ORS 659A.885 ORS 659A.885 125 
 126 
Case Law Description 127 

Bartsch v. Elkton School District Bartsch v. Elkton School District 128 
 129 
Cross References Description 130 

AC Nondiscrimination 131 

AC-AR(1) Nondiscrimination - Discrimination Complaint Procedure 132 

AC-E(1) Nondiscrimination - Discrimination Complaint Form 133 

ACA Americans with Disabilities Act 134 

ACA-AR(1) Americans with Disabilities Act - Americans with Disabilities Act 135 

ACA-AR(2) Americans with Disabilities Act - ADA Complaint Procedure 136 

ACB Every Student Belongs 137 

ACB-AR(1) Every Student Belongs - Bias Incident Complaint Procedure 4 
138 
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Cross References Description 139 

GBA Equal Employment Opportunity 140 

GBA-AR(1) Equal Employment Opportunity - Veteransô Preference 141 
 142 
 143 
 144 
 145 
 146 
 147 
 148 
 149 
 150 
 151 
 152 
 153 
 154 
 155 
 156 
 157 
 158 
 159 
 160 
 161 
 162 
 163 
 164 
 165 
 166 
 167 
 168 
 169 
 170 
 171 
 172 
 173 
 174 
 175 
 176 
 177 
 178 
 179 
 180 
 181 
 182 
 183 
 184 
 185 
 186 
 187 
 188 
 189 
 190 
 191 
 192 
 193 
 194 
 195 
 196 
 197 

5 198 
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See PDF on the next page. 
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Exhibit GBEA-E(2): Workplace Harassment - Witness Disclosure Form 
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Crook County School District 1 
471 NE Ochoco Plaza Dr. 2 
Prineville, OR 97754 3 
(541)447-56644 

5 
WITNESS DISCLOSURE FORM 6 

7 
8 

Name of Witness:  9 
10 

Position of Witness:  11 
12 

Date of Testimony/Interview:  13 
14 

Description of Instance Witnessed:  15 
16 
17 
18 
19 
20 
21 
22 
23 
24 

Any Other Information:  25 
26 
27 
28 
29 
30 
31 
32 

I agree that all the information on this form is accurate and true to the best of my knowledge. 33 
34 
35 

Signature:  Date: 36 
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37 

Supporting Documents 38 

GBEA-E2 39 

40 
Legal References Description 41 

20 U.S.C. ÄÄ 1681-1683 (2018) Title IX of the Education Amendments of 1972 42 

34 C.F.R. Part 106 (2020) Nondiscrimination on the Basis of Sex in Education Programs or 43 
Activities Receiving Federal Financial Assistance 44 

42 U.S.C. Ä 2000d (2018) Title VI of the Civil Rights Act of 1964 45 

42 U.S.C. Ä 2000e (2018) Title VII of the Civil Rights Act of 1964 46 

FDA-13-011 (March 27, 2014) FDA-13-011 (March 27, 2014) 47 

OAR 584-020-0040 OAR 584-020-0040 48 

OAR 584-020-0041 OAR 584-020-0041 49 

ORS 174.100 ORS 174.100 50 

ORS 243.317 ï 243.323 ORS 243.317 ï 243.323 51 

ORS 659A.001 ORS 659A.001 52 

ORS 659A.003 ORS 659A.003 53 

ORS 659A.006 ORS 659A.006 54 

ORS 659A.029 ORS 659A.029 55 

ORS 659A.030 ORS 659A.030 56 

ORS 659A.082 ORS 659A.082 57 

ORS 659A.112 ORS 659A.112 58 

ORS 659A.370 ORS 659A.370 59 

ORS 659A.820 ORS 659A.820 60 

ORS 659A.875 ORS 659A.875 61 

ORS 659A.885 ORS 659A.885 62 
63 

Case Law Description 64 

Bartsch v. Elkton School District Bartsch v. Elkton School District 65 
66 

Cross References Description 67 

AC Nondiscrimination 68 

AC-AR(1) Nondiscrimination - Discrimination Complaint Procedure 69 

AC-E(1) Nondiscrimination - Discrimination Complaint Form 70 

ACA Americans with Disabilities Act 71 

ACA-AR(1) Americans with Disabilities Act - Americans with Disabilities Act 72 

ACA-AR(2) Americans with Disabilities Act - ADA Complaint Procedure 73 

ACB Every Student Belongs 74 

ACB-AR(1) Every Student Belongs - Bias Incident Complaint Procedure 3 
75 
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Cross References Description 76 

GBA Equal Employment Opportunity 77 

GBA-AR(1) Equal Employment Opportunity - Veteransô Preference 78 
 79 
 80 
 81 
 82 
 83 
 84 
 85 
 86 
 87 
 88 
 89 
 90 
 91 
 92 
 93 
 94 
 95 
 96 
 97 
 98 
 99 
 100 
 101 
 102 
 103 
 104 
 105 
 106 
 107 
 108 
 109 
 110 
 111 
 112 
 113 
 114 
 115 
 116 
 117 
 118 
 119 
 120 
 121 
 122 
 123 
 124 
 125 
 126 
 127 
 128 
 129 
 130 
 131 
 132 
 133 
 134 
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Crook County School District 1 
2 

Code: GBN/JBA 3 
Adopted:  10/08/18 4 
Revised/Readopted:  1/13/20; 8/10/20 5 
Orig. Code: GBN/JBA 6 

7 
Sexual Harassment 8 

The district is committed to eliminating sexual harassment. Sexual harassment will not be tolerated in the 9 
district. All students, staff members and other persons are entitled to learn and work in an environment that 10 
is free of sexual harassment. All staff members, students and third parties are subject to this policy. Any 11 
person may report sexual harassment. 12 

The district processes complaints or reports of sexual harassment under Oregon Revised Statute (ORS) 13 
342.700 et. al. and federal Title IX laws found in Title 34 C.F.R. Part 106. Individual complaints may 14 
require both of these procedures, and may involve additional complaint procedures. 15 

General Procedures 16 

When information, a report or complaint regarding sexual harassment is received by the district, the 17 
district will review such information, report or complaint to determine which law applies and will follow 18 
the appropriate procedures. When the alleged conduct could meet both of the definitions in ORS Chapter 19 
342 and Title IX, both complaint procedures should be processed simultaneously (see GBN/JBA-AR(1) - 20 
Sexual Harassment Complaint Procedure and GBN/JBA-AR(2) - Federal Law (Title IX) Sexual 21 
Harassment Complaint Procedure). The district may also need to use other complaint procedures when the 22 
alleged conduct could meet the definitions for other complaint procedures. 23 

OREGON DEFINITION AND PROCEDURES 24 

Oregon Definition 25 

Sexual harassment of students, staff members or third parties1 shall include: 26 

1. A demand or request for sexual favors in exchange for benefits;27 

2. Unwelcome conduct of a sexual nature that is physical, verbal, or nonverbal and that:28 

a. Interferes with a studentôs educational activity or program;29 
b. Interferes with a school or district staff memberôs ability to perform their job; or30 
c. Creates an intimidating, offensive, or hostile environment.31 

32 
33 
34 
35 
36 
37 

1ñThird partyò means a person who is not a student or a school or district staff member and who is: 1) on or immediately 38 
adjacent to school grounds or district property; 2) At a school-sponsored activity or program; or 3) Off school grounds or 39 
district property if a student or a school or district staff member acts toward the person in a manner that creates a hostile 40 
environment for the person while on school or district property, or at a school- or district-sponsored activity. 41 
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3. Assault when sexual contact occurs without the studentôs, staff memberôs or third partyôs consent 42 
because the student, staff member of third party is under the influence of drugs or alcohol, is  43 
unconscious or is pressured through physical force, coercion or explicit or implied threats.2 44 

Sexual harassment does not include conduct that is necessary because of a job duty of a school or district 45 
staff member or because of a service required to be provided by a contractor, agent, or volunteer, if the 46 
conduct is not the product of sexual intent or a person finding another person, or another personôs actions, 47 
offensive because of that other personôs sexual orientation or gender identity. 48 

Examples of sexual harassment may include, but not be limited to, physical touching or graffiti of a sexual 49 
nature; displaying or distributing of sexually explicit drawings; pictures and written materials; sexual 50 
gestures or obscene jokes; touching oneself sexually or talking about oneôs sexual behaviors in front of 51 
others; or spreading rumors about or rating other students or others as to appearance, sexual activity or 52 
performance. A minor generally cannot give consent. 53 

Oregon Procedures 54 

Reports and complaints of sexual harassment mustshould be made to the following individual(s): 55 

Position Phone 56 

Director of Human Resources 541-416-9978 57 

This/These individual(s) is/are responsible for accepting and managing complaints of sexual harassment. 58 
Persons wishing to report should contact them using the above information. This person is also designated 59 
as the Title IX Coordinator. See GBN/JBA-AR(1) - Sexual Harassment Complaint Procedure. 60 

Response 61 

Any staff member who becomes aware of behavior that may violate this policy shall immediately report to 62 
a district official. The district official (with coordination involving the reporting staff member when 63 
appropriate) will take any action necessary to ensure the: 64 

1. Student is protected and to promote a nonhostile learning environment; 65 

2. Staff member is protected and to promote a nonhostile work environment; or 66 

3. Third party who is subjected to the behavior is protected and to promote a nonhostile environment. 67 

This includes providing resources for support measures to the student, staff member or third party who 68 
was subjected to the behavior and taking any actions necessary to remove potential future impact on the 69 
student, staff member or third party, but are not retaliatory against the student, staff member or third party 70 
being harassed or the person who reported to the district official. 71 

 72 
Any student or staff member who feels they are a victim of sexual harassment areis encouraged to 73 
immediately report their concerns to district officials,. tThis includes officials such as the principal, 74 
compliance officer or superintendent. Students may also report concerns to a teacher, counselor or school 75 
nurse, who will promptly notify the appropriate district official. 76 

 77 
 78 

 79 
2 ñWithout consentò means an act performed: (a) without the knowing, voluntary and clear agreement by all parties to 80 
participate in the specific act; or (b) when a person who is a party to the act is incapacitated by drugs or alcohol; unconscious; or 81 
pressured through physical force, coercion or explicit or implied threats to participate in the act. 82 
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Investigation 83 

All reports and complaints about behavior that may violate this policy shall be investigated. The district 84 
may use, but is not limited to, the following means for investigating incidents of possible harassment: 85 

1. Interviews with those involved; 86 

2. Interviews with witnesses; 87 

3. Review of video surveillance; 88 

4. Review of written communications, including electronic communications; 89 

5. Review of any physical evidence; and 90 

6. Use of a third-party investigator. 91 

The district will use a reasonable person standard when determining whether a hostile environment exists. 92 
A hostile environment exists if a reasonable person with similar characteristics and under similar 93 
circumstances would consider the conduct to be so severe as to create a hostile environment. 94 

The district may take, but is not limited to, the following procedures and remedial action to address and 95 
stop sexual harassment: 96 

1. Discipline of staff and students engaging in sexual harassment; 97 

2. Removal of third parties engaged in sexual harassment; 98 

3. Additional supervision in activities; 99 

4. Additional controls for district electronic systems; 100 

5. Trainings and education for staff and students; and 101 

6. Increased notifications regarding district procedures and resources. 102 

When a student or staff member is harassed by a third party, the district will consider the following: 103 

1. Removing that third partyôs ability to contract or volunteer with the district, or be present on district 104 
property; 105 

2. If the third party works for an entity that contracts with the district, communicating with the third 106 
partyôs employer; 107 

3. If the third party is a student of another district or school, communicate information related to the 108 
incident to the other district or school; 109 

4. Limiting attendance at district events; and 110 

5. Providing for additional supervision, including law enforcement if necessary, at district events. 111 
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No Retaliation 112 

Retaliation against persons who initiate a complaint or otherwise report sexual harassment or who 113 
participate in an investigation or other related activities is prohibited. The initiation of a complaint, 114 
reporting of behavior, or participation in an investigation, in good faith about behavior that may violate 115 
this policy may not adversely affect the: 116 

1. Educational assignments or educational environment of a student or other person initiating the 117 
complaint, reporting the behavior, or participating in the investigation; or 118 

2. Any terms or conditions of employment or of work or educational environment of a school or district 119 
staff member or other person initiating the complaint, reporting the behavior, or participating in the 120 
investigation. 121 

Students who initiate a complaint or otherwise report harassment covered by the policy or who participate 122 
in an investigation may not be disciplined for violations of the districtôs drug and alcohol policies that 123 
occurred in connection with the reported prohibited conduct and that were discovered because of the report 124 
or investigation, unless the student gave another person alcohol or drugs without the personôs knowledge 125 
and with the intent of causing the person to become incapacitated and vulnerable to the prohibited conduct. 126 

Notices 127 

When a person23 who may have been affected by this policy files a complaint or otherwise reports behavior 128 
that may violate the policy, the district shall provide written notification to the following: 129 

1. Each reporting person; 130 

2. If appropriate, any impacted person who is not a reporting person; 131 

3. Each reported person; and 132 

4. Where applicable, a parent or legal guardian of a reporting person, impacted person, or reported 133 
person. 134 

The written notification must include34: 135 

1. Name and contact information for all persons designated by the district to receive complaints; 136 

2. The rights of the person that the notification is going to; 137 

3. Information about the internal complaint processes available through the school or district that the 138 
person who filed the complaint may pursue, including the person designated for the school or district 139 
for receiving complaints and any timelines. 140 

4. Notice that civil and criminal remedies that are not provided by the school or district may be 141 
available to the person through the legal system and that those remedies may be subject to statutes of 142 
limitation; 143 

 144 
 145 

 146 
23 Student, staff member, or third party, or if applicable, the student or third partyôs parent. If the person is a minor, the district 147 
should consider when to contact the personôs parent. 148 
34 Remember confidentiality laws when providing any information. 149 
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5. Information about services available to the student or staff member through the school or district, 150 
including any counseling services, nursing services or peer advising; _ 151 

6. Information about the privacy rights of the person and legally recognized exceptions to those rights 152 
for internal complaint processes and services available through the school or district; 153 

7. Information about, and contact information for, services and resources that are available to the 154 
person, including but not limited to: 155 

a. For the reporting person, state and community-based resources for persons who have 156 
experienced sexual harassment; or 157 

b. For the reported persons, information about and contact information for state and community- 158 
based mental health services. 159 

8. Notice that students who report about possible prohibited conduct and students who participate in an 160 
investigation under this policy may not be disciplined for violations of the districtôs drug and alcohol 161 
policies that occurred in connection with the reported prohibited conduct and that were discovered as 162 
a result of a prohibited conduct report or investigation unless the student gave another person alcohol 163 
or drugs without the personôs knowledge and with the intent of causing the person to become 164 
incapacitated and vulnerable to the prohibited conduct; and 165 

9. Prohibition of retaliation. 166 

The notice must: 167 

1. Be written in plain language that is easy to understand; 168 

2. Use print that is of a color, size and font that allows the notification to be easily read; and 169 

3. Be made available to students, studentsô parents, staff members and members of the public at 170 
each office, at the district office and on the website of the school or district. 171 

4.   Notification must be provided at the start and conclusion of the investigation, to the extent permitted 172 
by state and federal student confidentiality laws. The final notification must state whether a policy 173 
violation was substantiated. 174 

Additionally, notice must be provided to the person who initiated the complaint and, if applicable, the 175 
personôs parents, when an investigation is initiated and when it is concluded. The notification at the 176 
conclusion of the investigation must include whether a violation of the policy was found to have occurred, 177 
to the extent allowable under state and federal student confidentiality laws. 178 

FEDERAL DEFINITION AND PROCEDURES 179 

Federal Definition 180 

Sexual harassment means conduct on the basis of sex that satisfies one or more of the following: 181 

1. An employee of the district conditioning the provision of an aid, benefit, or service of the district on 182 
an individualôs participation in unwelcome sexual conduct; 183 

2. Unwelcome conduct determined by a reasonable person to be so severe, pervasive, and objectively 184 
offensive that it effectively denies a person equal access to the districtôs education program or 185 
activity45; 186 

 187 
45 ñEducation program or activityò includes locations, events, or circumstances over which the recipient exercised substantial 188 
control over both the respondent and the context in which the sexual harassment occurs.ò (Title 34 C.F.R. Ä 106.44(a)) 189 
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3. ñSexual assaultò: an offense classified as a forcible or nonforcible sex offense under the uniform 190 
crime reporting system of the Federal Bureau of Investigation; 191 

4. ñDating violenceò: violence committed by a person who is or has been in a social relationship of a 192 
romantic or intimate nature with the victim and where the existence of such a relationship shall be 193 
determined based on a consideration of the length of the relationship, the type of relationship and the 194 
frequency of interaction between the persons involved in the relationship; 195 

5. ñDomestic Violenceò: felony or misdemeanor crimes of violence committed by a current or former 196 
spouse or intimate partner of the victim, by a person with whom the victim shares a child in 197 
common, by a person who is cohabitating with or has cohabitated with the victim as a spouse or 198 
intimate partner, by a person similarly situated to a spouse of the victim under the domestic or family 199 
violence laws of the jurisdiction receiving grant monies, or by any other person against an adult or 200 
youth victim who is protected from that personôs acts under the domestic or family violence laws of 201 
the jurisdiction; or 202 

6. ñStalkingò: engaging in a course of conduct directed at a specific person that would cause a 203 
reasonable person fear for the personôs own safety or the safety of others, or suffer substantial 204 
emotional distress. 205 

 206 
 207 

This definition only applies to sex discrimination occurring against a person who is a subject of this policy 208 
in the United States. A districtôs treatment of a complainant or a respondent in response to a formal 209 
complaint of sexual harassment may constitute discrimination on the basis of sex under Title IX. 210 

Federal Procedures 211 

The district will adopt and publish grievance procedures that provide for the prompt and equitable 212 
resolution of the student and employee complaints alleging any action that would be prohibited by this 213 
policy. See GBN/JBA-AR(2) - Federal Law (Title IX) Sexual Harassment Complaint Procedure. 214 

Reporting 215 

Any person may report sexual harassment. This report may be made in person, by mail, by telephone, or 216 
by electronic mail, or by any other means that results in the Title IX Coordinator receiving the personôs 217 
verbal or written report. The report can be made at any time. 218 

The Director of Human Resources is designated as the Title IX Coordinator and can be contacted at 541- 219 
416-9978. The Title IX Coordinator will coordinate the districtôs efforts to comply with its 220 
responsibilities related to this AR. The district prominently will display the contact information for the 221 
Title IX Coordinator on the district website and in each handbook. 222 

 223 
Response 224 

 225 
The district will promptly respond to information, allegations or reports of sexual harassment when there is 226 
actual knowledge of such harassment, even if a formal complaint has not been filed.56 The district shall 227 

 228 
 229 
 230 
 231 

56(Title 34 C.F.R. Ä106.44(a)) Response cannot be deliberately indifferent. A recipient is deliberately indifferent only if its response 232 
to sexual harassment is clearly unreasonable in light of the known circumstances. 233 
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treat complainants and respondents equitably by providing supportive measures67 to the complainant and 234 
by following a grievance procedure7 8prior to imposing any disciplinary sanctions or other actions that are 235 
not supportive measures against a respondent. The Title IX Coordinator is responsible for coordinating the 236 
effective implementation of supportive measures. 237 

The Title IX Coordinator must promptly contact the complainant to discuss the availability of supportive 238 
measures, consider the complainantôs wishes, with respect to supportive measures, inform the complainant 239 
of the availability of supportive measures with or without the filing of a formal complaint, and explain to 240 
the complainant the process for filing a formal complaint.89 241 

If after an individualized safety and risk analysis, it is determined that there is an immediate threat to the 242 
physical health or safety of any person, an emergency removal of the respondent can take place.910The 243 
district must provide the respondent with notice and an opportunity to challenge the decision immediately 244 
following the removal. An employee may also be placed on non-disciplinary administrative leave pending 245 
the grievance process. 246 

Notice 247 

The district shall provide notice to all applicants for admission and employment, students, parents or legal 248 
guardians, employees, and all unions or professional organizations holding collective bargaining or 249 
professional agreements with the district of the following: 250 

1. The name or title, office address, electronic mail address, and telephone number of the Title IX 251 
Coordinator(s); 252 

 253 
2. That the district does not discriminate on the basis of sex in the education program or activity that it 254 

operates, as required by Title IX. This includes admissions and employment; and 255 

3. The grievance procedure and process, how to file a formal complaint of sex discrimination or sexual 256 
harassment, and how the district will respond. 257 

Inquiries about the application to Title IX and its requirements may be referred to the Title IX Coordinator 258 
or the Assistant Secretary1011, or both. 259 

 260 
 261 

 262 
 263 

6 7 (Title 34 C.F.R. Ä 106.44(a)) Supportive measures means non-disciplinary, non-punitive individualized services offered as 264 
appropriate, as reasonably available, and without fee or charge to the complainant or the respondent before or after the filing of a 265 
formal complaint or where no formal complaint has been filed. Such measures are designed to restore or preserve equal access to the 266 
recipientôs education program or activity without unreasonably burdening the other party, including measures designed to protect 267 
the safety of all parties or the districtôs educational environment, or deter sexual harassment.6 The district must maintain as 268 
confidential any supportive measures provided to the complainant or respondent, to the extent that maintaining such 269 
confidentiality would not impair the ability of the recipient to provide supportive measures. (Title 34 C.F.R. Ä 99.30(a)) 270 
78 This grievance procedure must meet the requirements of Title 34 C.F.R. Ä 106.45 (included in accompanying administrative 271 
regulation, see GBN/JBA-AR(2) - Federal Law (Title IX) Sexual Harassment Complaint Procedure). 272 

 273 
89 The Title IX Coordinator may also discuss that the Title IX Coordinator has the ability to file a formal complaint. 274 

 275 
910 The district may still have obligations under Individuals with Disabilities Education Act (IDEA), Section 504 of the 276 
Rehabilitation Act of 1973 or the American with Disabilities Act (ADA). (Title 34 C.F.R. Ä 106.44(c)) 277 

 278 
1011 Of the United Stateds Department of Education. 279 
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No Retaliation 280 
281 

Neither the district nor any person may retaliate1112 against an individual for reporting, testifying, providing 282 
evidence, being a complainant, otherwise participating or refusing to participate in any investigation or 283 
process in accordance with this procedure. The district must keep confidential the identity of parties and 284 
participating persons to the extent permissible by law. Complaints of retaliation may be filed using these 285 
procedures. 286 

Charging an individual with a code of conduct violation for making a materially false statement in bad 287 
faith in the course of a grievance proceeding does not constitute retaliation. 288 

Publication 289 

This policy shall be made available to students, parents of students and staff members. This policy and contact 290 
information for the Title IX Coordinator shall be prominently published in the staff and student handbook and on 291 
the website. This policy shall also be made available at each school office and at the district office. The district 292 
shall post this policy on a sign in all grade 6 through 12 schools, on a sign that is at least 8.5 inches by 11 inches in 293 
size. A copy of the policy will be made available to any person upon request. 294 

END OF POLICY 295 
296 
297 

Legal Reference(s): 

ORS 243.706 ORS 342.850 ORS 659A.030 
ORS 332.107 ORS 342.865 OAR 581-021-0038 
ORS 342.700 ORS 659.850 OAR 584-020-0040 
ORS 342.704 
ORS 342.708 

ORS 659A.006 
ORS 659A.029 

OAR 584-020-0041 

298 
299 
300 

1112 Retaliation includes, but is not limited to, intimidation, threats, coercion, and discrimination. 301 

Title VI of the Civil Rights Act of 1964, 42 U.S.C. Ä 2000d (2018). 302 
Title VII of the Civil Rights Act of 1964, 42 U.S.C. Ä 2000e (2018). 303 
Title IX of the Education Amendments of 1972, 20 U.S.C. ÄÄ 1681-1683 (2018); Nondiscrimination on the Basis of Sex in 304 
Education Programs or Activities Receiving Federal Financial Assistance, 34 C.F.R. Part 106 (2020). 305 
Bartsch v. Elkton School District, FDA-13-011 (March 27, 2014). 306 
Davis v. Monroe County Bd. of Educ., 526 U.S. 629 (1999). 307 
Gebser v. Lago Vista Indep. Sch. Dist., 524 U.S. 274 (1998). 308 

309 
Cross Reference(s): 310 

AC - Nondiscrimination 311 
GBNA - Hazing, Harassment, Intimidation, Bullying, Menacing, Cyberbullying-Staff 312 
GBNAA/JHFF - Reporting Requirements for Suspected Sexual Conduct with Students 313 
JBA/GBN - Sexual Harassment 314 
JFCF - Hazing, Harassment, Intimidation, Bullying, Menacing, Cyberbullying, Teen Dating Violence, or Domestic Violence ï 315 
Student 316 
JHFE - Reporting of Suspected Abuse of a Child 317 
JHFF - Reporting Requirements Regarding Sexual Conduct with Students 318 
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Sexual Harassment ï JBA/GBN 
1-9 

Crook County School District 1 
2 

Code: JBA/GBN 3 
Adopted: 1/13/20 4 
Revised/Readopted:  8/10/20; 3/19/25 5 

6 
Sexual Harassment 7 

The district is committed to eliminating sexual harassment. Sexual harassment will not be tolerated in the 8 
district. All students, staff members and other persons are entitled to learn and work in an environment that 9 
is free of sexual harassment. All staff members, students and third parties are subject to this policy. Any 10 
person may report sexual harassment. 11 

The district processes complaints or reports of sexual harassment under Oregon Revised Statute (ORS) 12 
342.700 et. al. and federal Title IX laws found in Title 34 C.F.R. Part 106. Individual complaints may 13 
require both of these procedures, and may involve additional complaint procedures. 14 

General Procedures 15 

When information, a report or complaint regarding sexual harassment is received by the district, the 16 
district will review such information, report or complaint to determine which law applies and will follow 17 
the appropriate procedures. When the alleged conduct could meet both of the definitions in ORS Chapter 18 
342 and Title IX, both complaint procedures should be processed simultaneously (see GBN/JBA-AR(1) - 19 
Sexual Harassment Complaint Procedure and GBN/JBA-AR(2) - Federal Law (Title IX) Sexual 20 
Harassment Complaint Procedure). The district may also need to use other complaint procedures when the 21 
alleged conduct could meet the definitions for other complaint procedures. 22 

OREGON DEFINITION AND PROCEDURES 23 
24 

Oregon Definition 25 

Sexual harassment of students, staff members or third parties1 shall include: 26 

1. A demand or request for sexual favors in exchange for benefits;27 

2. Unwelcome conduct of a sexual nature that is physical, verbal, or nonverbal and that:28 

a. Interferes with a studentôs educational activity or program;29 
b. Interferes with a school or district staff memberôs ability to perform their job; or30 
c. Creates an intimidating, offensive or hostile environment.31 

3. Assault when sexual contact occurs without the studentôs, staff memberôs or third partyôs consent32 
because the student, staff member of third party is under the influence of drugs or alcohol, is33 

34 
1 ñThird partyò means a person who is not a student or a school or district staff member and who is: 1) on or immediately 35 
adjacent to school grounds or district property; 2) At a school-sponsored activity or program; or 3) Off school grounds or 36 
district property if a student or a school or district staff member acts toward the person in a manner that creates a hostile 37 
environment for the person while on school or district property, or at a school- or district-sponsored activity. 38 
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unconscious or is pressured through physical force, coercion or explicit or implied threats.2 39 

 40 
Sexual harassment does not include conduct that is necessary because of a job duty of a school or district 41 
staff member or because of a service required to be provided by a contractor, agent, or volunteer, if the 42 
conduct is not the product of sexual intent or a person finding another person, or another personôs action, 43 
offensive because of that other personôs sexual orientation or gender identity. 44 

Examples of sexual harassment may include, but not be limited to, physical touching or graffiti of a sexual 45 
nature; displaying or distributing of sexually explicit drawings; pictures and written materials; sexual 46 
gestures or obscene jokes; touching oneself sexually or talking about oneôs sexual behaviors in front of 47 
others; or spreading rumors about or rating other students or others as to appearance, sexual activity or 48 
performance. A minor generally cannot give consent. 49 
 50 
Oregon Procedures 51 

Reports and complaints of sexual harassment should be made to the following individual(s): 52 

Position Phone 53 

Director of Human Resources 541-416-9978 54 
 55 
This/These individual(s) is/are responsible for accepting and managing complaints of sexual harassment. 56 
Persons wishing to report should contact them using the above information. This person is also designated 57 
as the Title IX Coordinator. See GBN/JBA-AR(1) - Sexual Harassment Complaint Procedure. 58 

Response 59 

Any staff member who becomes aware of behavior that may violate this policy shall immediately report to 60 
a district official. The district official (with coordination involving the reporting staff member when 61 
appropriate) will take any action necessary to ensure the: 62 

1. Student is protected and to promote a nonhostile learning environment; 63 

2. Staff member is protected and to promote a nonhostile work environment; or 64 

3. Third party who is subjected to the behavior is protected and to promote a nonhostile environment. 65 

This includes providing resources for support measures to the student, staff member or third party who 66 
was subjected to the behavior and taking any actions necessary to remove potential future impact on the 67 
student, staff member or third party, but are not retaliatory against the student, staff member or third party 68 
being harassed or the person who reported to the district official. 69 

Any student or staff member who feels they are a victim of sexual harassment areis encouraged to 70 
immediately report their concerns to district officials,. tThis includes officials such as the principal, 71 
compliance officer or superintendent. Students may also report concerns to a teacher, counselor or school 72 
nurse, who will promptly notify the appropriate district official. 73 
 74 
2 ñWithout consentò means an act performed: (a) without the knowing, voluntary and clear agreement by all parties to participate in 75 
the specific act; or (b) when a person who is a party to the act is incapacitated by drugs or alcohol; unconscious; or pressured 76 
through physical force, coercion or explicit or implied threats to participate in the act. 77 
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Investigation 78 

All reports and complaints about behavior that may violate this policy shall be investigated. The district 79 
may use, but is not limited to, the following means for investigating incidents of possible harassment: 80 

1. Interviews with those involved; 81 

2. Interviews with witnesses; 82 

3. Review of video surveillance; 83 

4. Review of written communications, including electronic communications; 84 

5. Review of any physical evidence; and 85 

6. Use of a third-party investigator. 86 

The district will use a reasonable person standard when determining whether a hostile environment exists. 87 
A hostile environment exists if a reasonable person with similar characteristics and under similar 88 
circumstances would consider the conduct to be so severe as to create a hostile environment. 89 

The district may take, but is not limited to, the following procedures and remedial action to address and 90 
stop sexual harassment: 91 

1. Discipline of staff and students engaging in sexual harassment; 92 

2. Removal of third parties engaged in sexual harassment; 93 

3. Additional supervision in activities; 94 

4. Additional controls for district electronic systems; 95 

5. Trainings and education for staff and students; and 96 

6. Increased notifications regarding district procedures and resources. 97 

When a student or staff member is harassed by a third party, the district will consider the following: 98 

1. Removing that third partyôs ability to contract or volunteer with the district, or be present on district 99 
property; 100 

2. If the third party works for an entity that contracts with the district, communicating with the third 101 
partyôs employer; 102 

3. If the third party is a student of another district or school, communicate information related to the 103 
incident to the other district or school; 104 

4. Limiting attendance at district events; and 105 

5. Providing for additional supervision, including law enforcement if necessary, at district events. 106 
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No Retaliation 107 

Retaliation against persons who initiate a complaint or otherwise report sexual harassment or who 108 
participate in an investigation or other related activities is prohibited. The initiation of a complaint, 109 
reporting of behavior, or participation in an investigation, in good faith about behavior that may violate 110 
this policy may not adversely affect the: 111 

1. Educational assignments or educational environment of a student or other person initiating the 112 
complaint, reporting the behavior, or participating in the investigation; or 113 

2. Any terms or conditions of employment or of work or educational environment of a school or district 114 
staff member or other person initiating the complaint, reporting the behavior, or participating in the 115 
investigation. 116 

Students who initiate a complaint or otherwise report harassment covered by the policy or who participate 117 
in an investigation may not be disciplined for violations of the districtôs drug and alcohol policies that 118 
occurred in connection with the reported prohibited conduct and that were discovered because of the report 119 
or investigation, unless the student gave another person alcohol or drugs without the personôs knowledge 120 
and with the intent of causing the person to become incapacitated and vulnerable to the prohibited conduct. 121 

Notices 122 

When a person23 who may have been affected by this policy files a complaint or otherwise reports behavior 123 
that may violate the policy, the district shall provide written notification to the following: 124 

1. Each reporting person; 125 

2. If appropriate, any impacted person who is not a reporting person; 126 

3. Each reported person; and 127 

4. Where applicable, a parent or legal guardian of a reporting person, impacted person, or reported 128 
person. 129 

The written notification must include34: 130 

1. Name and contact information for all persons designated by the district to receive complaints; 131 

2. The rights of the person that the notification is going to; 132 

3. Information about the internal complaint processes available through the school or district that the 133 
person who filed the complaint may pursue, including the person designated for the school or district 134 
for receiving complaints and any timelines. 135 

4. Notice that civil and criminal remedies that are not provided by the school or district may be 136 
available to the person through the legal system and that those remedies may be subject to statutes of 137 
limitation; 138 

 139 
 140 
23Student, staff member, or third party, or if applicable, the student or third partyôs parent. If the person is a minor, the district 141 
should consider when to contact the personôs parent. 142 
 143 
34Remember confidentiality laws when providing any information. 144 
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5. Information about services available to the student or staff member through the school or district, 145 
including any counseling services, nursing services or peer advising; 146 

6. Information about the privacy rights of the person and legally recognized exceptions to those rights 147 
for internal complaint processes and services available through the school or district; 148 

7. Information about, and contact information for, services and resources that are available to the 149 
person, including but not limited to: 150 

a. For the reporting person, state and community-based resources for persons who have 151 
experienced sexual harassment; or 152 

b. For the reported persons, information about and contact information for state and community- 153 
based mental health services. 154 

8. Notice that students who report about possible prohibited conduct and students who participate in an 155 
investigation under this policy may not be disciplined for violations of the districtôs drug and alcohol 156 
policies that occurred in connection with the reported prohibited conduct and that were discovered as 157 
a result of a prohibited conduct report or investigation unless the student gave another person alcohol 158 
or drugs without the personôs knowledge and with the intent of causing the person to become 159 
incapacitated and vulnerable to the prohibited conduct; and 160 

9. Prohibition of retaliation. 161 

The notice must: 162 

1. Be written in plain language that is easy to understand; 163 

2. Use print that is of a color, size and font that allows the notification to be easily read; and 164 

3. Be made available to students, studentsô parents, staff members and members of the public at 165 
each office, at the district office and on the website of the school or district. 166 

4. Notification must be provided at the start and conclusion of the investigation, to the extent  167 
permitted by state and federal student confidentiality laws. The final notification must state  168 
whether a policy violation was substantiated. 169 

Additionally, notice must be provided to the person who initiated the complaint and, if applicable, the personôs 170 
parents, when an investigation is initiated and when it is concluded. The notification at the conclusion of the 171 
investigation must include whether a violation of the policy was found to have occurred, to the extent 172 
allowable under state and federal student confidentiality laws. 173 

FEDERAL DEFINITION AND PROCEDURES 174 
 175 
Federal Definition 176 

Sexual harassment means conduct on the basis of sex that satisfies one or more of the following: 177 

1. An employee of the district conditioning the provision of an aid, benefit, or service of the district on 178 
an individualôs participation in unwelcome sexual conduct; 179 

2. Unwelcome conduct determined by a reasonable person to be so severe, pervasive, and objectively 180 
offensive that it effectively denies a person equal access to the districtôs education program or 181 
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activity45; 182 

 183 
3. ñSexual assaultò: an offense classified as a forcible or nonforcible sex offense under the uniform 184 

crime reporting system of the Federal Bureau of Investigation; 185 

4. ñDating violenceò: violence committed by a person who is or has been in a social relationship of a 186 
romantic or intimate nature with the victim and where the existence of such a relationship shall be 187 
determined based on a consideration of the length of the relationship, the type of relationship and the 188 
frequency of interaction between the persons involved in the relationship; 189 

5. ñDomestic Violenceò: felony or misdemeanor crimes of violence committed by a current or former 190 
spouse or intimate partner of the victim, by a person with whom the victim shares a child in 191 
common, by a person who is cohabitating with or has cohabitated with the victim as a spouse or 192 
intimate partner, by a person similarly situated to a spouse of the victim under the domestic or family 193 
violence laws of the jurisdiction receiving grant monies, or by any other person against an adult or 194 
youth victim who is protected from that personôs acts under the domestic or family violence laws of 195 
the jurisdiction; or 196 

6. ñStalkingò: engaging in a course of conduct directed at a specific person that would cause a 197 
reasonable person fear for the personôs own safety or the safety of others, or suffer substantial 198 
emotional distress. 199 

This definition only applies to sex discrimination occurring against a person who is a subject of this policy 200 
in the United States. A districtôs treatment of a complainant or a respondent in response to a formal 201 
complaint of sexual harassment may constitute discrimination on the basis of sex under Title IX. 202 

Federal Procedures 203 

The district will adopt and publish grievance procedures that provide for the prompt and equitable 204 
resolution of the student and employee complaints alleging any action that would be prohibited by this 205 
policy. See GBN/JBA-AR(2) - Federal Law (Title IX) Sexual Harassment Complaint Procedure. 206 

Reporting 207 

Any person may report sexual harassment. This report may be made in person, by mail, by telephone, or 208 
by electronic mail, or by any other means that results in the Title IX Coordinator receiving the personôs 209 
verbal or written report. The report can be made at any time. 210 

The Director of Human Resources is designated as the Title IX Coordinator and can be contacted at 541- 211 
416-9978. The Title IX Coordinator will coordinate the districtôs efforts to comply with its responsibilities 212 
related to this AR. The district prominently will display the contact information for the Title IX 213 
Coordinator on the district website and in each handbook. 214 
 215 
 216 
 217 
 218 
 219 
 220 

 221 
45ñEducation program or activityò includes locations, events, or circumstances over which the recipient exercised substantial 222 
control over both the respondent and the context in which the sexual harassment occurs.ò (Title 34 C.F.R. Ä 106.44(a)) 223 

Dra
ft



Sexual Harassment ï JBA/GBN 
7-9 

 

Response 224 

The district will promptly respond to information, allegations or reports of sexual harassment when there is 225 
actual knowledge of such harassment, even if a formal complaint has not been filed.56 The district shall treat 226 
complainants and respondents equitably by providing supportive measures67 to the complainant and by 227 
following a grievance procedure78 prior to imposing any disciplinary sanctions or other actions that are not 228 
supportive measures against a respondent. The Title IX Coordinator is responsible for coordinating the 229 
effective implementation of supportive measures. 230 

The Title IX Coordinator must promptly contact the complainant to discuss the availability of supportive 231 
measures, consider the complainantôs wishes, with respect to supportive measures, inform the complainant 232 
of the availability of supportive measures with or without the filing of a formal complaint, and explain to 233 
the complainant the process for filing a formal complaint.89 234 

If after an individualized safety and risk analysis, it is determined that there is an immediate threat to the 235 
physical health or safety of any person, an emergency removal of the respondent can take place.910 The 236 
district must provide the respondent with notice and an opportunity to challenge the decision immediately 237 
following the removal. An employee may also be placed on non-disciplinary administrative leave pending 238 
the grievance process. 239 

Notice 240 

The district shall provide notice to all applicants for admission and employment, students, parents or legal 241 
guardians, employees, and all unions or professional organizations holding collective bargaining or 242 
professional agreements with the district of the following: 243 

1. The name or title, office address, electronic mail address, and telephone number of the Title IX 244 
Coordinator(s); 245 

2. That the district does not discriminate on the basis of sex in the education program or activity that it 246 
operates, as required by Title IX. This includes admissions and employment; and 247 

 248 
56(Title 34 C.F.R. Ä106.44(a)) Response cannot be deliberately indifferent. A recipient is deliberately indifferent only if its 249 
response to sexual harassment is clearly unreasonable in light of the known circumstances. 250 
67 (Title 34 C.F.R. Ä 106.44(a)) Supportive measures means non-disciplinary, non-punitive individualized services offered as 251 
appropriate, as reasonably available, and without fee or charge to the complainant or the respondent before or after the filing of 252 
a formal complaint or where no formal complaint has been filed. Such measures are designed to restore or preserve equal access 253 
to the recipientôs education program or activity without unreasonably burdening the other party, including measures designed to 254 
protect the safety of all parties or the districtôs educational environment, or deter sexual harassment.6 The district must maintain 255 
as confidential any supportive measures provided to the complainant or respondent, to the extent that maintaining such 256 
confidentiality would not impair the ability of the recipient to provide supportive measures. (Title 34 C.F.R. Ä 99.30(a)) 257 
 258 
78 This grievance procedure must meet the requirements of Title 34 C.F.R. Ä 106.45 (included in accompanying administrative 259 
regulation, see GBN/JBA-AR(2) - Federal Law (Title IX) Sexual Harassment Complaint Procedure). 260 

89 The Title IX Coordinator may also discuss that the Title IX Coordinator has the ability to file a formal complaint. 261 
 262 
910 The district may still have obligations under Individuals with Disabilities Education Act (IDEA), Section 504 of the 263 
Rehabilitation Act of 1973 or the American with Disabilities Act (ADA). (Title 34 C.F.R. Ä 106.44(c)) 264 
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3. The grievance procedure and process, how to file a formal complaint of sex discrimination or sexual 265 
harassment, and how the district will respond. 266 

Inquiries about the application to Title IX and its requirements may be referred to the Title IX Coordinator 267 
or the Assistant Secretary1011, or both. 268 

No Retaliation 269 

Neither the district nor any person may retaliate1112 against an individual for reporting, testifying, 270 
providing evidence, being a complainant, otherwise participating or refusing to participate in any 271 
investigation or process in accordance with this procedure. The district must keep confidential the identity 272 
of parties and participating persons, to the extent permissible by law. Complaints of retaliation may be 273 
filed using these procedures. 274 

Charging an individual with a code of conduct violation for making a materially false statement in bad 275 
faith in the course of a grievance proceeding does not constitute retaliation. 276 

Publication 277 

This policy shall be made available to students, parents of students and staff members. This policy and 278 
contact information for the Title IX Coordinator shall be prominently published in the staff and student 279 
handbook and on the website. This policy shall also be made available at each school office and at the 280 
district office. The district shall post this policy on a sign in all grade 6 through 12 schools, on a sign that 281 
is at least 8.5 inches by 11 inches in size. A copy of the policy will be made available to any person 282 
upon request. 283 

END OF POLICY 284 
 285 
 286 
 287 
 288 
 289 
 290 
 291 
 292 
 293 
 294 
 295 
 296 
 297 
 298 
 299 
 300 
 301 
 302 

 303 
 304 
1011 Of the United Stateds Department of Education. 305 
1112 Retaliation includes, but is not limited to, intimidation, threats, coercion, and discrimination. 306 
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 307 
Legal Reference(s):  

ORS 243.706 ORS 342.850 ORS 659A.030 
ORS 332.107 
ORS 342.700 

ORS 342.865 
ORS 659.850 OAR 581-021-0038 

ORS 342.704 ORS 659A.006 OAR 584-020-0040 
ORS 342.708 ORS 659A.029 OAR 584-020-0041 
 308 
Title VI of the Civil Rights Act of 1964, 42 U.S.C. Ä 2000d (2018). 309 
Title VII of the Civil Rights Act of 1964, 42 U.S.C. Ä 2000e (2018). 310 
Title IX of the Education Amendments of 1972, 20 U.S.C. ÄÄ 1681-1683 (2018); Nondiscrimination on the Basis of Sex in 311 
Education Programs or Activities Receiving Federal Financial Assistance, 34 C.F.R. Part 106 (2020). 312 
Bartsch v. Elkton School District, FDA-13-011 (March 27, 2014). 313 
Davis v. Monroe County Bd. of Educ., 526 U.S. 629 (1999). 314 
Gebser v. Lago Vista Indep. Sch. Dist., 524 U.S. 274 (1998). 315 
 316 
 317 
Cross Reference(s): 318 

GBN/JBA - Sexual Harassment 319 
GBNA - Hazing, Harassment, Intimidation, Bullying, Menacing, Cyberbullying-Staff 320 
GBNAA/JHFF - Suspected Sexual Conduct with Students and Reporting Requirements 321 
GBNAB/JHFE - Suspected Abuse of a Child Reporting Requirements 322 
JFCF - Hazing, Harassment, Intimidation, Bullying, Menacing, Cyberbullying, Teen Dating Violence, or Domestic Violence ï 323 
Student 324 
JHFE/GBNAB - Suspected Abuse of a Child Reporting Requirements 325 
JHFF/GBNAA - Suspected Sexual Conduct with Students and Reporting Requirements 326 
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